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"REREREFEEYRS A (GESP) R ; GESP ZHEEAS (UNU) « BEIFREBEKE (TV) MEREREYHGE (SWA) BMSEIRGREE (REE) NEFERE -
TERAQEEERN  ENKBNES > sHERRRERASEARRFYE  RZUTEARNERE
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https://csr.asus.com/circular-economy/resource-regeneration/global-take-back-service
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HEEREHBRKIHNEKERMER  BREEKEEEEEEIE AHETEE
BEREYEARRERERBIESS BN ERERESE MEEEKEEIERE) Step1. & {ERKE &2 Step2. {FHREE Step3. MR MR
IR EKE EERE » AaNREERER  FERAREE « REMTE=ERE
HEETE S EEFOEFAL > LHEE S IME B A AL WEBR 150 14001 FERR FBBERNEY
ﬁiﬁnﬁZ@W§E¥%ﬁ§15§mA% 3 & BB RTER Al E AR S E A S R R+ il
VEFEEYEIWRE - Responsible Recycling(R2)/ RIS o SO RERZ
WEEELABEXE BX [5] Yg rs 1Z 4

BAMHEFES M ERERREPETEREE  EAXBEBBRKE 2 T U SR MR R & 198
Skifa o

EREEKEREREEEY 2022 FEEHNIT 16 BREKEEMEERE > REEARL L EETRMERE

. THEERSSEESE: fhIEE EX:0 FE: 4 RE: 11 REREE 100%

HERD S — RS Uk i B R A R A S AR R IR TR A N & At A EERARR

- BERIZE{EER 2!
AETFREREAMR RRETFEREY

X B iR EE13%

- EERSK:

BBl RE R EEHE
TR SR
- BERVAFRIR: BaM33%
BRRCBRHETEEFEXENSSWINENMTE
2022 FREZERE
- BEYMHERREH: A5 & kb

BRRESVEIEENERE LU RK R0

o X RACHREE:
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IRRIRE

FERARAGCERNRAE > BBERAERENCENE « ERBRBIANRELEMN - BEMEE - BRENEROENE » URERZIFEAIEIKNER » EEREDNZEBERRF
&AM (Eco Friendly Products) &l 5 EE% 87.2% » FEBES @l@m{%ﬁ“““dﬁmnﬁﬁaﬁiﬁibﬁ%é RS o RS EEKEG TR (SASB) > MAEBRMRITEERHE HEEERMN
BB ERRBEAKBEEEKERENSEHERZ— HREERREBRFINEERN IR - AQHEERT S EPEAT IR FRENRFREERFERSEES 15%

EPEAT EEEIRIFHAN

BIBEFRIRR EEE%%&H&%%@E&E&% » LLEPEAT IRFIRERP » ZRESHEHERERENERRRREZ — HREZGSYHEEE « MHBEE « ERKE  ERER - ERK
CERHEHEERERR > BREBELEGBHPIHIOHIRENZE

05 1BIREEH 2018 £F EPEAT 2.0 24 hR 1 » IREEREMEE > EFRMITERDER PR > MECVEN - S LB « RRETRIIEIG EPEAT RE » A TCO RREEUR B AL (Eco
Mark) 2 o 2022 FFE{F EPEAT #ZE M E M » BB Green Electronics Council(GEC) FH@TH > ERRIBEREM T » BRIZIR EPEAT BB 2 EHREENI  FETNERERERIES
AR RRC o BB N2 AT EPEAT MR » IRER ER{EHNEE ESG & ~ RIZELRAE « AINENAERNESC2VERENAEHRNER » EMEK EREMT (G EHRERE
B & 2R R B PkER o

] O (¢)

BEREE
N =]

BB BE =4 RKEHY BERERE
e %9

3,207 670,000 114,629
YN YN MWh

*IRRE&ET S (Eco Friendly Products) &N G LEETEASEH | SBRIBIEEHERE (HizA-11) o
"EPEAT RIS IEENZEELEW S LLESEZHT | SERIBISEEEE (g A-11) o
®EPEAT (Electronic Product Environmental Assessment Tool) : 2 ERIRRE (EPA) HEME T F TIZEMF S (IEEE) HEMHEZEFERRBENGHME TR » B 150 14024 2218 » 2 ITITEERRENDIKEREIES o
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06 RURITEN

FETE FEEY
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BB B (soT 34.6% () RE15
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2IKEEZEERE1008E
I EEE2030 EBAEIEREM2035 2 KEE
PE2ZERE10088 18
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IFRS ISR LS

“;ﬁii HRERE BRRE EpRREE

o IRIIEREIER A L H o 1R ity S 1% 5 8- o ¥R Em
Rﬁggﬁi?%ggfgqjlbﬁiﬁ B ‘ o BB IS MR SIS 53 (CBAM) HERREEMmMEL o 2R R A AR RS
IMERKERBREBSEZERZTHER  STEEEGERIXEEHRR CEMAESEANRERTSE CBREABRKE-
BESHEEEAY : ZE R
ﬁ];ii?élﬁ%%@ﬁﬁgﬁﬁiﬁgﬁﬁd\ﬁﬁ (Task Unit) 2z — » S=[EIFREEEEEREREE . R BT BRI » IS B P6-6- 6.0

GreenASUS and SERASUS BEIBEZE® . e 4o =
EERABENSHAERSIE  BKERBARRTHREREEER EEREEEEE ?El ** E =

* PRMESIRABEREESE  CHOL A .
KEBEBE

%Iﬂﬁ BEFEEMERMEEN ENERGY STAR® 12ZE 30%
EEANRNRIEEBES| FNIRESECHERRCEHEELSEENTE » BRHJHERE 2025 FRARMHERRE RARHERRE R 30%

REMEEE S > WERBBERRRAIENREMBEEE > EAFRREBNRIZTE > 83 2030 FRIKEEIRBRBEMER L 50%

IR EMASTRE « RREMHEMERETERNEED « BABLERRER « FEAKAIF M 2030 FEERIIEMBELESERERLLLGE 100% ; 2035 FRKEER
% 2EBVEESEAERREN  BPHSEEEEHEERNFE A EREIREERE 100%

BiZEHESE CHO4 k4 2025 HiZ

06 mIEITEN

IFRS XAEIREER | BOAR

B b E 1R

ATEREARESFERAEANTRERES > RFURAESMIBEZEE (Financial Stability Board, FSB)

o i | AT REsEE | B
s BRI [ ik RRREs = | W& B0 T4 1% 18 A B1 7538 BB 12 3% & (Recommendations of the Task Force on Climate-related Financial

SUAREEEEA  HARARGABEE EEEERREEEA Pisclosures, TCFOL /1 MBARRREERAR - Fif - ARERRIERUAR

RARELE > P AR ERREE B (BCM) > FAEER IR

EHREERTAY SHmERKEERE 2 EERERR - E5E

Tl o B 5 B o BEBERAR
o BMAEBARIENER 8 TCFD $R&

SR i R R B9 B
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https://csr.asus.com/resource/other

ERL SE

“

B R A SBTIR R B A
SR KIS CHRBIEE > B
HBOHFE -

SBTIR M2 2 RIELBHE1.5°C
MZBBREEMET - LEHEA
BB BUHESHREN
BB -

2021 FERFMARE100 @ EEEFBIB
400 132 [ S 7R 100%15 FI F AE A
TREAZ -
HERER 2030 F AF £ & IE A FB100%
EHBEERER - 2BEETER 22035
FEZ -

=0 E

FERAGERIEHBEAGESR - WK
FALARTE/INEF S SR BB IR T LR
B HERRMETRRARER -
BEREHEENAARREELEE
MM BRSNS REEHEANS
ERHENE - HYEXFTEE -

06 mIEITEN

FERNFTER

ERASEE RIFEBEEME > 2050 EFTHKR MAEZRRETH TAS—RNIHE > 2IKEE 140 ERER
AGETE 2050 FEPTHM > (G2 IKIRPENE 88% > MR RS T ZTHMEE - EMRIFREEE
REB2ERE (SBT) WEHERE H URSHEFNE - BEABERREH > BHRERIMKMN - BIRRER
NHIREF=RRI R BT HHREEERERFT -

RiREZ

SRR E RABERER =B 30

2030

2025 BE100%BERER 2050

(=)
EmERERZE30% BB Rl
R FESE R AR 30% 7% BRI ER B B

2035

2BKIERMRET00

B EEEERFE
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06 mIEITEN

mERERE

EARMEER

B 2007 {8 » FEESFETAEREED » MWIKkE 1S014064-1:22018 STRE = A 0 2022 FREFEEABBEHAREAE LNES > EFCEHEHHERESEAEAMNEBIER > B

AMABBRETIAKRER - TEAHNEEEAMERL > FESFBEERBBERTE (GHG protocol) BEZIFR > BIUZEERMM - 2167575 - REHFEH - B GE  BHKESD -
FEMBAZER > TREFSRER  ETTIOURELHEREERATAMZIER o

iR DR R BT NER > EE 2022 FASESAMSBEEESHERAZTREHKR (8 1) ; AR AZERESKR ($8h 2) ; DHEHNRARKY ERTFERKER
BT - mFERTHR (385 3) | XBERAR (HRESR) ME B REREEIEEN (85 4)  ERCEREEHERNRAETIKR (F8RI5) - HKR1R2021 £ > SEME ML

FERAR) « TETEE) ~ NANSEEFRMERES « TEHERNRKREE) SRETEE 2022 FEEDIREERE EHHIKES 2,520,829.72 M - ZHERES » HEK

BEEA139X/M - _StHREE/ GBEZTER -

mERENE - 20— R

1,500,000
REBE M
BARRTS (fitHEsE) EmfER
1,062,862.96 1,296,320.23
1,000,000
BEHEROR EmTE LHEEs STEE ERERD
500,000 396.16 BRREE HEEEH 630883 PRk g BREE
BALETE 58,345.42 63,961.95 AEIEARRESES) (EoEE)
BEEHBR EREHEUR 17,346.23 EFIRAT 3,672.07 9,262.36
119.09 873.10 1,361.32
. [ g
R 1 BEER 85 2 BARER 18R 3 B 1Rl 4 HEERER 85 5 EREEESR
VEEREBRERTE (GHG protocol) BEZIEIZESHEE A/ (Size) ~ BERE ] (Influence) ~ EIZEEFE (Risk) « FIZERI{HA (Stakeholders) ~ Z9MEEE (Outsourcing) ~ ZBF9355]| (Sector guidance) ELELfth (Others) o
REFEAHMBRRMYIEREEERIINSERN 28 FAR » WIRAEEEFIEEHRTAZEREZ FRT -
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5 1. HEREREHMR

EREEHINESHDRE - BREERAABESREMRERFIEENHIK -

fixHERR &
AEREE R EEERE (AM- ZF16 (
(BSEEH) 5H 2,186.28 L 5.85

E & HEBUR (8818 ) AR 16,121 M° 34.82

(EBR) RAR 37,395.69 M* 78.42

1,388.35

(AFEE ) &H 105,340.22 L 278.75
T ENHERUE

(A%E)AH 44,42450 L 117.41
AR BIRIERE 9,447.2 KG 873.10

585 2: B ARERM R E RISHER

ERINBIEREERES] > BB B EARFRERNT ¢

EEAR JTEKE HESBHER

BAES (MWh) 28,773 7,497 4,972 41,242

FRTEELE - BERIKRE

_ el 14,645.30  4,282.87 2,052.48 20,980.65
(W - ZFEHKE)

HISEE - BERFEKRE

gl 14,645.30  862.87 1,838.06 17,346.23
(2w - —|{bikE )

P EEBIRITREEEETIAGE
* BASRMHLAER S IC » PCB ~ 484+ ~ Cable » IR * HDD ~ Adapter » &Mt « 288 - AERK- -5

SRR EIER (well-to-wheel) ST R FHHRIAL > WETEERNERURITRE
B SR

6-5

$E7 3: ERIEKRZRIEAE RIEHEN
o FfiEBIAIEY  MHEEEE - 2 —EREBEMAETRERE  REHKRE
HUB & » R ERITREETKHENS 63,961.95 Alf - —HEIRkESE

o ERTHERBIER  : #i:10EFE 2 - — B EMNAERSERE > #RT
BHEZERREHISEEREENAS 5834542 AME - —H{EixkE =

o STiEE) : 2022 FEESFEMBEET » @EELMNIRIENS 6,308.83 AlE - —&
EiRES

o HFEIRIT : 2022 FHEBELBEMBHET > BIEKIT EHRNES 1,361.32 A -
—gaitEe

5 4: HBERAERENZMEREREHR

o {HPESHE :
RASRILAER  AEIRBENE A 1,062,862.96 Al - —EILIREE > HEMCAE S 88.34 AME -
"SR EE | BEETT 0 HENEEREL 30% HIHEKEE

o RAKISBERIEREESE) - BEEMEAMET M BN > BEFNEA 3,672.07 Al - —&

bk EE

85 5: BEREREREMNEIZLZEREHKE

o EHERZER | EEBEADIIEARRKIE  UHEERZERERS® 4 F:18 >
Em AR ERARRREENS 1,296,320.23 AW - —F(LIRKEE » HEGREA 97.03 AW - =
FERES /| BEET (AR —EMNEIMEEES23.83 Al - —HEIREE/ BE8ET
MR EEFEIEA 12.64% BIBERERE )

o EHESHNRZREE | 2 EE REEMEERIINS 926236 Al - —SLREE
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[ B E T2

HARKEGIEL ° TRIFEZBENBRKENFERRAREMEN > REWKBARBRIZLET AR - HFRKE - 5—HE > EREERBELENE » MEEEEKEENRS -
HE B REFEHALKRATR KA BRFIETHEEHATR 2°C > BB HTEBE 1.5°C - EEREEREER AR AEREEZBAHRNAREEETRENNTE | ARtNRRSEESBNRE
RIFEBNEE - HHLAIMBKERIRT B » TAEXEREHERMRENEE

s 0% L B B

FERFMKR TCFD RBATREAR KK EER > TESXELELETREENHEFEAIRENNTE  BEESEXEEREERRAK SRR > FEEARERKEE -
EENBIGERGFEETHNARAKE  BERARESEHRGEZE (HEHR) S FUERKRES IR (HER) RBRABHEIRE (CBAM) - SMEEREF - ER1ITANE ;
WE S S (R E B R R P AN AR TS o

el =
EEAD T ROLARNEEARSECERELTRRESRE - o © o
IEA % 2022 S 3575 B9 2 FRAEER L (World Energy Outlook, WEO) » ¥ ) O ERRERERE
EIGRERREETE TBEEEER] (Stated Policies Scenario, STEPS) « & (2] © &FELH
SRAEE] (Announced Pledges Scenario, APS) B2 TSBZEHEM (Net Zero (6 O EEts
Emissions by 2050 Scenario,NZE) F1E15 o FEER AR KEEEEZER Q TR (fLAEsE)
R ERENEETHEREEBRETHREE » ENETHER © CBAM
IRIREAZERFAEE TSR BAU 151 » MEREFTHIKRIBIREA O EHERBHRENBENESE
B8 NZE 1515 o @ o O ATAFHE
EET LR RS b o BRAAA TCFD IR mIIR A EIFRAEIRE (International O BHAEERRF
Energy Agency, I[EA) BYIFIEE#ERIN 0 BEEEFFEEBE R 2023 F£IMA 0O ZTF{TANE
SBTi K35 » HEETH 2050 ik BAZ - 71 EIFE SBT BR1K » FLUTEEE 4 ° o KRR
EEEERHNMBETERRE o SRR AR

I
Ag i &

HEERIER BRI 1RIRHREA H R R R R R AR
IEA, BEREELER (Stated Policies Scenario, STEPS) BREATNBERAS » BMERAARBERENRKERRAFNTE o FHEA 3°C &5 BAU B1R
&8 IEA, B (Announced Pledges Scenario, APS) MAZBERTRERR > GEERE Iﬁﬁki?iﬁ?i BiR > BFTERREGE R R BRI E -
IEA, SEZHERR (Net Zero Emissions by 2050 Scenario, NZE) R 2050 FFTHMZIELR o FHRAY 1.5°C &R NZE 1518
B SBTi I E & H & SBT EFEZ 2030 £ Near Term LA 2050 £E Long Term B2 BH1E ZEhE SBT 1818

¢ https://publicwmo.int/en/media/press-release/climate-change-indicators-and-impacts-worsened-2020
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EREKRBBFRRES{CEPIZE S (Intergovernmental Panel on Climate Change, IPCC) /2 2021 £F 8 BFF MM E /SR EHRE (Assessment Report, AR6) /53% » ZREF(LERE A BE
EREVERSEE " ° ARG IRMERZEE HEH FLHEEKIE) (Shared Socioeconomic Pathways, f&#8 SSPs) &A% » WIARTEUHR(E - ISR 2 EBERBIESHER > BRFRMRRER
FIEE > RUERKBIREECQSER o BRIKA SSP 1BIESM » AR6 MANA AR5 8851543877 (Representative Concentration Pathways, RCP)® BB IR AR RR@IZEE ° o

&1 SSPx-y™ SSP $i it RCP Hift #if2 (2021-2040) H72 (2041-2060) R172 (2081-2100) HEEEEREARER SR
SSP1-1.9 1.5 1.6 1.4
KBER BR{CiRAR
SSP1-2.6 1.5 1.7 1.8
SSP2-4.5 h R R 45 1.5 2.0 2.7
SSP3-7.0 &g 5916 BB IR 1.6 2.1 3.6
SSP5-8.5 =ikERE 1.6 24 44 W BEELRRETE

e

BN TCFD MARHBRGEB TAAHRIKE - RUBRERNERSZ2 > REESET IPCCHABEBENTES > sTHRGEBHERAIEERNIKERIR
HERMS > RIEHREXTTIERENEFEREERKEN > RUEGEFERER ; RIZRAEHGRRENEREHRKDNRSE - TETRHERENFZTER > RARHESEFRER
SmENRER  BERFERMIREEZRGEBHRE -

RIBRETHOME

BERERERE BBARALBRERE (GHGs) BRI
RIERERE FERERELEIUEINRGARZEZBRED  RUBRRGEREAENSREEENHE

"t RS ARBE T A SR RIRFASTSHETE 1995 FRBIMBE R LL S 5+ # (Coupled Model Intercomparison Project » CMIP) » &S5 F BRRFATFONRIGIELER » BREEFRRENREZFHE > UEBH
ENRERRN > BRESNETRIEZBRELRE > MELERRE PCCETERRGEBTLRENTIERBMKIE - ARc ZIRAHEIEERBAHELESHE » BRIKIR : https/newsletter.sinica.edu.tw/1468/

‘ERSRIB I ZIRRTR B ARG EEX ERMBEMNERFENEER » tIK - KRRFANESTHRZEIEE » ERIZKIR : https://www.cwb.gov.tw/V8/C/K/Qa/qa_2_1.html
°* BRIHGE : TCCIP, IPCC L3RS AIZLAEEARS /Y » https:/tccip.ncdr.nat.gov.tw/upload/activity_agenda/20211118205605.pdf

"SSPx-y R 0 HAp Tx) BHURHEZHERERE > B Ty) ARESRESKE - BRI : IPCC RIZEBEANRTEIRS (AR6) B—TIFAEAME -
https://eicca.itri.org.tw/ePaperDownload/48744886-082a-49bc-bed5-1bf2fb8ea21f
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RIFAISFIER BV AR RAKE > BRBRERRBFEERIANT
° XIREMEEM S EH

B R

o KRBT EREEREMER B EHERR (NDCs) ) iR SR T AREEEABRFEN o FEINDCs L2005 £ 2 B2 £ - K5E 2030 FEE2A MHELE) 2060 FEIR Tk
RN o SRR PEABER 2030 EFIBBEMRIRGIE o EEERERE RS MARPEKARE > E—BHEEEREHHRK » IR EIFAER > FEREERDS EFH ©

o SIBTAMEMBAKMHENRE  UKSZ2REFRERERXEMERRE » FAEBRHEERIERRERIR © 2030 ERMEESETEAAELZEAKRHT SR ZERKHE R > B
{5 2030 FEHxE 18.67 =7 / F > [ 2050 £ 200 =T / MA (IEA, 2022) ©

HEEmp MR 2T

FERETREN SBT RiARIE1E » H#E(h 2030 FEREEERHEEFELERIRKZAITIRE » BB NEERE 2022 £5HE IR & B4 0.06%~0.08%  HHEH SR BAU IBIEHE S NZE [BIEFIRE » 7]

BE{E 50% £ 26% o

° WxIBIRAEEHIEEE (CBAM)

06 miE1TEN RIR R

o EIAH(TEES (European Commission) 1 20214 7 B 14 B/AT Fit for 55 MRIEERBEE - BREH 27 EIFTE 2030 FATERBE AT HBRIBRR 1990 £
1B 550 MEREEIE - Al FRBEARBENCESERHT S > BASHISEBEME (Carbon Border Adjustment Mechanism,CBAM) » B {4 5 5 B4
B 2 1 SLER SR 1 PO AR AR R O AR &5 » SRR 2023 4 10 BT 0 2026 EEIERAER o

o R CBAM EZREFBAEAMZEEFRMAANELEAN > BEX BRI ETERANEEXHE > BHEFERUEMAARBMERIE 2 » WEEIRAHIFTE CBAM
ENRHEREOERRBERZOEFE o

o EFAFEBERLHRENAEETIFL 0.3 Al » 1 CBAM FRERZUENABEM R 5 (European Union Emission Trading Scheme, EU ETS) g BAGHE( o

HEmpMERETE
FERREREN SBT jRfik{B1% - #Efd 2026 FE K CBAM FRELE FEBHIRAMAITIRE - SHEH 2022 FEEEME U 4.5% ° BHNEMR BAU [BIRE G NZE [BIRITIRIE » AIFE(E 30% £ 7% ©

° REMBABHAERRITANE

L
1R4#E First Insight £2 Wharton B2 HEERERBRATE RN » AKEERINESTEELLHIZERES o 5 » Simon-Kucher & Partners E{TERHEEBHAREE it
HRBEAKEEREEARIRF

HEEmp MR 2T

EENTEEMRB 2013 FIEERTS ENERGY STAR® » Bfi ENERGY STAR® FEAR 2 RNk E B &S » EHREEHMEIRERETAES] » FEMFENSIZE » BTFHEMIZEE 30% U E > 5T
B RS o
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° IBRRIETE - HRBRFEMELT

RRRRS RERE

o MIHARREMHHNIRRMBENMAFREXSHEE  HERHRBENOETE > MBERBLESEHELE  FZEHAERIH T BHKNBRERLEREXR 5
ERMERR - FE > EFTEMEREREEAME  HNEREEABETTELERARRNAREZE -

® FMIZEWERARBUNPEAAEEET > KEBFEKERES (2050 EFLARBERRERIBRARIRARE) 5 > BEREREEEREE 86% > HP/KERFE
14% > AJEHKANEBRREEETERZHERRZ—

* FEEMAEBFITIEEMUEREAZHER  EHRHERXAEHTRERNUEFBMERRKRET 2B

HEMOMBERETE
FEWB%E Zhao et al. (2022) > FIF CIMP6 1EBU5F(HE » 7F SSP5-8.5 BIBIRT » #Efh 2050 FEBRFRENEREE » FEXRYGBEMFETIRAZE S ER 2022 FEEEMEIR 0.22% °

° (BiRRIRRE - FEEDER

ARAES RAER
o SRR EMMmRRFMFEEEMBEAKIBHAEENE » EWMECAIEFBEIT 0 UBLERH - FEEHEREEE -
* FPITBEWERMEMUNPEAEERET > SBN 2 )IEFMA > B 2020 FHKETEREER LERBRELR)IER > SRTEAZEEK °

® 1R¥#% Wang et al.(2022) BYFAZE » 72 SSP5-8.5 1BIE T » EETH X 20| LFEmIpErRE 2050 FAFIEMN 5.3% > BEHEETER 3 X ~ 7 R 15 KR BKAIEESF) 3.88%
3.42% £23.12% ©

HERENMHEEETE
FEFSE Wang et al.(2022) B ZE#ER > HEfh 2050 FEERBREKMERETIBLEEE > SR 2022 FETEURLEE 0.03%~0.12% ©

06 mIEITEN

o FIXFHEME - HIHERER

ERFFEREA EMERAEREHRME > REERKEN > UAREFHGECERMFRNTSRERBRANS - BNERZEBERERE > |5t 2030 FERBEREWIE 50% °

o EREHEHE - fRthix P AR

FERRHE LTRSS > MYF A ERBRANER > ERFFBEREIN > TFaENEEGGRETEU > G 2030 FHPMEU - HEERE 2022 FHEBEMZUELE 0.02-0.05% °

6-9




06 mIEITEN

EREREI1TE)

B8 2 an
FERFMKIR 150 14040 B2 14044 L an EHAFT(L (LCA) 1R% > EEHAEERNIRIEEE - ARV ERTESBRFELENKREY > BEEMKHEARBRABRESERE  FRARERS
M RAEFRYER  ERERBR > PnBRERME -

EZEERTERAENSIREMEREEN 30% UL FREEANIME  ALEMBREETERRMEERS  REREFAFEEHERERnEEEMMAMERAT > /o stEA
HEBEIUNEERE (Post-Consumer Recycled Plastic, PCR) MfERE - B 2017 FREFEERPEINER R EEREIE 1,689 M » ReHEA49 11,607 A — ZFCikESkHE - BB
FEFERR AR E AR - @R FE RS RIIREERE o

ENERGY STAR® Program @2 IKRESHATRENEE » EETEEMEASR T BB ENERGY STAR® 1224 » SN B REER KA TIHE LREEBFRMELER Level VI » BR2IKEEREY
EECERNHERR  ARTABERTSLAIERE N c EE 2022 EFHMEHNEBRRARECREN » F9EH ENERGY STAR® 1Z% 34.6%

{44 P S R e

HEEREMRETIEMNREERBHKRE  RAUNPMEFRREHAETREB 10 BEHE > BERMRSHREBHNIINERIA 0% » 81F | Bk « THIK ~ 1C 84 « BIRHTFESS -
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5,000 BRMEFTEE ~ #11& - STHL 4 BERS IT RIEBEE > B 1094 BERZBOMEREE >
RETFE 8000 ZHA °

2 (RW EEHRE) ZEEESH

EEGRENEENN (RW EEE1E) EEEE0H 2022 FHIET ZIHBE5E) .
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To become the world’s most admired innovative
leading technology enterprise in the new digital era.
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Focus on Fundamen-
tals
& Results

Lean Innovation
Thinking & Aesthetics

FERAE-H#A BB

ASUS Five Virtues: Humility, Integrity, Diligence, Agilty, Courage

EFF 2022 FHEBT A 16340 A (FEFERIER) » 2EEEISREEA 385,456
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EEFEHEE Q o> EEBA
~ = EEBEEREDANAEL > 05 | HERE  TREM 2570
g N—— HMRER TR BEHIE - PESBIE RS  SRSMEREEEGER -
5 F SRS S SRRV EEE 0 2022 M ERF MR LIIRE 1,478 P -
L (0) 3t 5,071 /NBEB (FIFREEIE 63% « BEESTIE 220  TAZHN 9% HE557T
10 2% M5 - emE R cQx 2 5%) °
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T 0 EEXE
EEHEERZITAAL A
Z E
EE(LEE > B (EEEG  EEER  ERS  AEEE 63
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| , 2022 3 A SIS « EEE(LETE « TYREASIE » £79 165 P9 » ££it
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e 3% X (i $44

HEABRBEXEERNER  AEHMUBBRABTRECREREMES > 1
RREABENEZENRAME - ERBHRUBBHMZRIZEE | TThe ASUS
Way BIEEEXCAEEER - TEAZ2ERHNE RAZEEXEHKEER
BENZ2TA > H5E BETEETATR BUEREREI AR THFRERT
ABEE/NF - Hif TEMZZ2ERAE k 'EIERTATRL Fig > &8
BEREIIRGRCIRER(CEEET » SETMEEE 100% o

SEHAFTIERTER

25t B4 (Design Thinking) A7 15 B

AEmEE = AR > REt

# (Design Thinking) & TIAAZAZ ] BUEREHTE

7% o HERERENTR - W EERMABENAIITIE » LUIAIERIR > HEE
WES  FERIERAERRNEZEERER

Rt BHHAT ER > KEARERBRKXETRERNB NS » iRt

ERERNEEXIE « E1HEHF

Top-Level Training
& B Heads

Manager-Level Training
DT Leaders, NPl Team

BU/FU/CU
Introduction

New Employees

E
===

Design Thinking Club
e Executive level discussion group
e Case study for next

Pro Design Thinker

e New Product/Service Introduction(NPI)
Project-based Workshop

e Design Thinking Award

Design Thinker
e Know How is Design Thinking Works
e Fostering team’s innovation mindset

All ASUSers

e Know What is Design Thinking
e Speak the same language

RIZ R BR1TATE Bs Design Thinking
58 7 HANE | FEEI | FARE | EEEIN| FABE A
ZEBR 12 15 18 18 16 18

AEBERATABIEPERR B BiASA | TNRANFE - AFERBENRERK
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2022 FIEFR T TRERNIRIE] Bk > KRR E
BRI 2RISR » MEF T ZF « BIRERAIE
ER -FERRECSERRELAIMNMEIR ; &
ERFARARY - U R RERINRERB7RETRS
PX{Rt&EEBU/CU/FU » REER ST EMER RAEERE
Emt > RRFMAEL TR > THREIADesign
ThinkingZ Design DoingBJ#&## ©
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2500
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! 2000
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40%
A 23,395

B 43 3272 (E-learning SMNiEERAE, Linkedin, T2 E)
20%
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2020 2021 2022 2021
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______________________________________________________________________________________________ )
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ASSURANCE STATEMENT

SGS TAIWAN LTD.’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE
ASUSTEK COMPUTER INC.’S SUSTAINABILITY REPORT FOR 2022

NATURE AND SCOPE OF THE ASSURANCE/VERIFICATION

SGS Taiwan Ltd. (hereinafter referred to as SGS) was commissioned by ASUSTeK Computer Inc. (hereinafter
referred to as ASUS) to conduct an independent assurance of the Sustainability Report for 2022. The scope of
the assurance, based on the SGS Sustainability Report Assurance methodology, included the sampled text, and
data in accompanying tables, contained in the report presented during verification. SGS reserves the right to
update the assurance statement from time to time depending on the level of report content discrepancy of the
published version from the agreed standards requirements.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all ASUS’s Stakeholders.

RESPONSIBILITIES

The information in the ASUS’s Sustainability Report of 2022 and its presentation are the responsibility of the
directors or governing body and management of ASUS. SGS has not been involved in the preparation of any of
the material included in the Report.

Our responsibility is to express an opinion on the report content within the scope of verification with the intention
to inform all ASUS'’s stakeholders.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE

The SGS ESG & Sustainability Report Assurance protocols used to conduct assurance are based upon
internationally recognized assurance guidance and standards including the principles of reporting process
contained within the Global Reporting Initiative Sustainability Reporting Standards (GRI Standards) GRI 1:
Foundation 2021 for report quality, GRI 2 General Disclosure 2021 for organisation’s reporting practices and other
organizational detail, GRI 3 2021 for organisation’s process of determining material topics, its list of material topics
and how to manages each topic, and the guidance on levels of assurance contained within the AA1000 series of
standards.

The assurance of this report has been conducted according to the following Assurance Standards:

Assurance Level of Assurance
Standard
Options

SGS ESG & SRA Assurance Protocols (based on GRI Principles

2 and guidance in AA1000)

AA1000ASV3 Type 2
(AA1000AP Evaluation plus evaluation of Specified Performance
Information)

TWLPP5008 Issue 2302

SCOPE OF ASSURANCE AND REPORTING CRITERIA
The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
information as detailed below and evaluation of adherence to the following reporting criteria:

Reporting Criteria Options

1 GRI Universal Standard (2021) (In Accordance)

2 AA1000 Accountability Principles (2018)

3 SASB

« evaluation of content veracity of the sustainability performance information in relation to the determined
material topics (as listed below) at a high level of scrutiny for ASUS and moderate level of scrutiny for
subsidiaries, and applicable aspect boundaries outside of the organization covered by this report;

Material Topics

Corresponding inability Performance

Climate and Carbon Management*

302-1 Energy consumption within the organization
302-2 Energy consumption outside of the organization
302-3 Energy intensity

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions
305-3 Other indirect (Scope 3) GHG emissions

305-4 GHG emissions intensity

Eco Friendly Products

302-5 Reductions in energy requirements of products and services

Product Recycling

301-3 Reclaimed products and their packaging materials

Supply Chain Labor Safety

414-1 New suppliers that were screened using social criteria
414-2 Negative social impacts in the supply chain and actions taken

Supply Chain Environmental impact

308-1 New suppliers that were screened using environmental
criteria

308-2 Negative environmental impacts in the supply chain and
actions taken

Responsible Minerals

The percentage of responsible mineral (tantalum, tin, tungsten, gold,
and cobalt) sourced from qualified smelters.

Talent Cultivation

404-1 Average hours of training per year per employee

404-2 Programs for upgrading employee skills and transition
assistance programs

404-3 Percentage of employees receiving regular performance and
career development reviews

Social Contribution by the
Technology Industry

413-1 Operations with local community engagement, impact
assessments, and development programs

413-2 Operations with significant actual and potential negative
impacts on local communities

Innovative Products and Services

The number of Industry talents cultivation.
Projects of matching external startup company.

Data Security

The coverage of international information security standards.
Key suppliers demonstrate compliance with information security
regulations

* Greenhouse gases emissions related to GRI 305-1, 305-2, 305-3, 305-4 disclosures were drawn directly from ASUS's
year 2022 ISO 14064-1:2018 independent third-party verification conclusions.
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AA1000 Assurance Standard v3 Type 2 evaluation of the report content and supporting management
systems against the AA1000 Accountability Principles (2018);

evaluation of the report against the requirements of Global Reporting Initiative Universal Standard 2021
(GRI2, GRI 3, 200, 300 and 400 series) claimed in the GRI content index as material and in accordance
with; and

evaluation of the report against the SASB Disclosures and Metrics included in the Hardware
Sustainability Accounting Standard (VERSION 2018-10) and conducted alongside an evaluation of
accuracy assurance at moderate level of scrutiny.

ASSURANCE METHODOLOGY

The assurance comprised a combination of pre-assurance research, interviews with relevant employees,
superintendents, Sustainability committee members and the senior management in Taiwan; documentation and
record review and validation with external bodies and/or stakeholders where relevant.

LIMITATIONS AND MITIGATION
Financial data drawn directly from independently audited financial accounts and Task Force on Climate-related
Financial Disclosures (TCFD) has not been checked back to source as part of this assurance process.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than
140 countries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; environmental, social and sustainability report assurance.
SGS affirm our independence from ASUS, being free from bias and conflicts of interest with the organisation, its
subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this assignment,
and comprised auditors registered with ISO 26000, ISO 20121, ISO 50001, SA8000, RBA, QMS, EMS, SMS,
GPMS, CFP, WFP, GHG Verification and GHG Validation Lead Auditors and experience on the SRA Assurance
service provisions.

VERIFICATION/ ASSURANCE OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the specified
performance information included in the scope of assurance is accurate, reliable, has been fairly stated and has
been prepared, in all material respects, in accordance with the reporting criteria.

We believe that the organisation has chosen an appropriate level of assurance for this stage in their reporting.
AA1000 ACCOUNTABILITY PRINCIPLES (2018) CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

Inclusivity

ASUS has demonstrated a good commitment to stakeholder inclusivity and stakeholder engagement. A variety
of engagement efforts such as survey and communication to employees, customers, investors, suppliers,
sustainability experts, and other stakeholders are implemented to underpin the organization's understanding of
stakeholder concerns.

Materiality

ASUS has established effective processes for determining issues that are material to the business. Formal review
has identified stakeholders and those issues that are material to each group and the report addresses these at
an appropriate level to reflect their importance and priority to these stakeholders.

TWLPP5008 Issue 2302
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Responsiveness

The report includes coverage given to stakeholder engagement and channels for stakeholder feedback.

Impact

ASUS has demonstrated a process on identify and fairly represented impacts that encompass a range of
environmental, social and governance topics from wide range of sources, such as activities, policies, programs,
decisions and products and services, as well as any related performance. Measurement and evaluation of its

impacts related to material topic were in place with performance indicators and reported for a broad picture of its
most significant impacts on the economy, environment, and people.

GLOBAL REPORTING INITIATIVE REPORTING STANDARDS CONCLUSIONS, FINDINGS AND
RECOMMENDATIONS

The report, ASUS’s Sustainability Report of 2022, complies with the Requirements set out in section 3 of GRI 1
and is adequately in accordance with the GRI Universal Standards 2021, where the significant impacts on the
economy, environment, and people, including impacts on their human rights are assessed and disclosed following
the guidances defined in GRI 3: Material Topic 2021. For future reporting, it is recommended to have more
descriptions on how due diligence process is applied to assess the organisation’s actual and potential impacts on
the economy, environment and people, and how these impacts were addressed in further details.

SASB CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

ASUS has referenced with SASB’s Standard, Hardware Sustainability Accounting Standard (VERSION 2018-10)
to disclose information of material topics that are vital for enterprise value creation. The reporting boundaries of
the disclosed information correspond to ASUS’s Sustainability Report of 2022. ASUS used SASB accounting
metrics to assess and manage the topic-related risks and opportunities, where relevant quantitative information
was assessed for its accuracy and completeness to support the comparability of the data reported. To enhance
continuous improvements, process to identify, assess, and manage topic-related risks and opportunities may be
integrated into ASUS’s overall management process for the continuously monitoring of its performances, including
benchmarking performances against peers, are recommended for reports.

Signed:
For and on behalf of SGS Taiwan Ltd.

Stephen Pao

Knowledge Deputy General Manager
Taipei, Taiwan

28 May, 2023
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