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In order to implement the company's employees' code of ethical conduct and other
regulations, provide employees and relevant whistleblowers with reporting any behavior
that is illegal or violates the code of ethics of employees or work rules. Also to ensure the
legitimate rights and interests of whistleblowers and related persons, and help them in
resolving their unreasonable treatment. Finally to make sure Asus company's sustainable

growth and development.

# ¥l Scope *
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All employees, suppliers, customers and other relevant personnel can report when
they find the following situations.
211 F 2P IR T EITE TR 75
Violate the company's rules and employee ethics code of conduct.
212:x F 2 P v o 275
Violation of laws and regulations applicable to the company.
2138 - 2T 27 fIZ B EH2 75
All other acts that damage the interests and reputation of the company.

0 B 7 Relevant Documents :
31 B x1i4i 5 = B Employee code of conduct(F2-030)
3.2 1 e3P Work Rules(AD1-047)
33 FMEMLI (M) PH T2 BRI ERFT S TR
The Employee code of conduct formulated by various subsidiaries of ASUS group.

¥_3 Definition :
4.1 & # ¢ i Reporting channel :
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The company has set up an independent reporting channel and managed by
dedicated personnel for employees, suppliers, and other external stakeholders to
report illegal, violation of human rights, code of ethical conduct.
41133 o> P eb3n A d Y 273 3 12 45 ¢ audit@asus.com
E-mail address for appealing when the case involving outsiders of company:
audit@asus.com
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E-mail for report and complaint of illegal infringement in the workplace and
violate the work regulation: 6666(@asus.com (include company employees’
violations)
4.2 F#+% % Audit Office -
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The accepting unit, which accepts the reports/ complaints involving the company's
vendors, suppliers, customers and other external stakeholders.
4.3 * F ¢ & Human resources center :
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The accepting unit, which acceptance of reports involving colleagues within the
company.
432H A AWATE 2 APM T E SRR N IR MR L B2 o
To provide personal information required for investigation, and to announce the
punishment.
4.4 %jx¢ & Legal Affairs Center :
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Providing legal consulting and follow-up litigation preparation.
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The whistleblower submits the reports in writing or orally, and provides specific
facts and sufficient information to facilitate verification(ex.including the name ,
service unit, time of incident, and description of incident, etc.). The whistleblower
also can choose to remain anonymous, but must provide contact information for
further investigation.
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The accepting unit shall inform the supervisor. However, if the report involves senior
executives or higer, it shall be reported to the audit committee
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According the content of the report, the leader of the accepting unit shall decide
whether to file the case. After filing of the case, the legal affairs center, the human
resources center and the audit office are called to be a team with the investigation.
An filed case should be concluded within one month, but it can be extended
depending on the situation.
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The leader of the accepting unit shall report to the CEO/management level or the
audit committee based on the verified results. The report type is not limited to oral
report, telephone, e-mail and text message. If a major violation is found or the
company suffers major damage, the supervisor of the incident unit should make a
case report to the audit committee.
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If the reported case is verified, the human resources center will carry out the
punishment in accordance with internal regulations of the company. If there is a
violation of local laws and regulations, it will be dealt with with the Legal Aftfairs
Center. However, before making a punishment decision, the company provides the
opportunity for the accused to state their opinions or appeal, so as to protect their
rights.
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If the accepting unit fails to deal with the report without reasons, or the supervisor of
the person being reported has known of the illegal or immoral behavior ,but has not
dealt with it. Both should be punished base on company rules for their inacton.
BEEEF T AEFEL-F o SBRF 2 HECF I XBEER R
If any of the followings are involved in the reporting case, the accepting unit may
not acknowledge the report but might keep it for reference:
5.7.1l4rie B X At A k477 T
If the whistleblower fails to submit the information required for the case.
ST2FFHE 7 SHEX A B L kiR -
Most reports are unsubstantiated heard and cannot reach to the sources.
573 B ERIGFa m iz H F % o
The report which is obviously malicious or false.
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If the incident has been checked and confirmed to be inadmissible earlier, or the case
has been closed; The same case won't be accepted. However, if the whistleblowers
can provide new specific evidence that may lead to the case being re-investigated.
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If the personnel investigates the reporting case, who has a second-degree relatives
with the informer or the person being reported, the person handling the reporting
case shall voluntarily withdraw. In additon, the informer or the person being reported
provide the information that may affect the fair investigation, who has the right to
ask the investigation staff to recuse.

%% 27 2o 4k %13 Confidentiality of reports and Handling record
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All the parties involved in and the person who handling the cases should keep the
information in confidentail, in order to avoid unfair treament or threats to the
whisleblowers. The person being reported has the obligation to accept inquiries,
answer faithfully, and provide relevant information. Violators will be dealt with
according to company regulations.
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The investigation results(no matter in document or electric files), shall be kept for
five years. In the event of a lawsuit, the relevant information shall be kept until the
lawsuit is over.
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Those who try to frame up, deceive, insult others or intentionally disturb others will
be punished with relevant regulations.
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This approach will be implemented after being approved by the Chairman, and the
amendment or abolition will also require Chairman’s approval.

2 Appendix :
# None.




