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1.

p ¢ Purpose -

RFEARNLEY FIRERBELEF P AFE AR N H
R R SR S &F REFE AL > ARALS RS PROE -
To prevent the employee is subjected to abuse, threats, or attacks (verbal, physical, or

otherwise) in a work-related environment (including commuting) that poses a clear or
implied risk to their safety, well-being, or health.

#* [#l Scope :
EARL GO A F gﬁ‘%ﬁﬁiﬁ(”)?\” CATAHLE B RO AP
(HQ) C AT LT B 2 IR(OK) SEEA ST N BB LT 2

TR AT s 21 IF%‘ “TE T ’\igﬁii\‘?%"/!t\i B2 AR e

ASUS Computer Inc., ASUS United Technology Inc., Singapore-based Huaq Global Co.,
Ltd. (HQ), Singapore-based Huaq Global Co., Ltd. Taiwan Branch, ASUS Technology
Licensing Inc., Hsinchu Information Co., Ltd., and other personnel engaged in labor
under the direction or supervision of the workplace responsible person.

3. 1p B 7L Related information :

31 BE% 2wt 2
Occupational Safety and Health Act
3.2 F%‘«#:’? DA 2% 7
Enforcement Rules of the Occupational Safety and Health Act
33 BEL L K WA
Occupational Safety and Health Facility Regulations
34 % >fFd 1 17T R F k2 (F2-028)
Safety and health work rules Management Regulations (F2-028)
35 MHBRBP I > v 372 A vEE (AD1-080)
Guideline for Prevention, Complaint and Discipline of Sexual Harassment(AD1-080)
3.6 1 iTRRA(AD1-047)
Work Rules(AD1-047)
37 REFBMBEXF 2RI FH R
Prevent1on Plan for Workplace Misconduct
% 3% %_& Noun Definition :
4.1 i%—l = & T 75 itk i Types of Workplace Misconduct :
4.1.1 LR 2R (b BT NG B A R o
Physical abuse (such as hitting, scratching, punching, kicking, etc.).
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A128F 2 22 BT (4o Fd - Bk~ T3 - BARE) -
Verbal abuse (such as intimidation, interference, discrimination, etc.).
413eR 2 F TGP S F - BE BT E)o
Psychological abuse (such as threats, bullying, harassment, insults, etc.).
A1AMBIEGr B F 8 A LA wis A FHBEHAERF R 7L E)
Sexual harassment (such as inappropriate sexual advances or behaviors).
4155755 3 (hr ¢ BAERIT C MBI~ P F L RE)
Stalking harassment (such as following closely, communication harassment,
inappropriate pursuit, etc.).
4.2 ik Kips pFRE 43R
The sources of Workplace Misconduct are divided into internal and external
42LIPp R gt EA I ¥ L AR F2F > AP 2T RHIE L R
FTEY1Ee s mEAREESRF E2Z IR AT I HIF 0 T
LIRS SRS AR _-FI»]z o
Internal : Occurring within the organization, often happening between

colleagues or between supervisors and subordinates. It also includes interactions
between senior workers and new, young, or lower-ranking workers who are in a
disadvantaged position, and even situations where workers leverage various

advantages against their supervisors.
4.22¢h2% %4 H f’r—%z 2 HB H =32 B, &3 EHFHT IR 2 A~ BE

AR

External : Occurrences between workers and other third parties, including
strangers, customers, clients, etc., present in the workplace.
5. 1T ¥ 425 &2 4 § Operating Procedures and Responsibilities :

51 Z 2 EFMTCX)EFRFIH 2 RT 236 Fp(F2-047-0)x p it 2@ 2
7 » ¥ %> ASUS Corporate Social Responsibility (CSR) =t 2B 7 7 T Bk
EHBEH TR e
Establish Statement on Prohibition of Workplace Misconduct (F2-047-01) and
publicly declare it on the internal website, Additionally, ASUS has publicly declared
its "Workplace Violence and Sexual Harassment Prevention Policy" on ASUS
Corporate Social Responsibility (CSR) website.

5.2 2 E T3 2 A P72 %K 5 PR Conduct training on hazard prevention and
communication skills. :

R EEAEE ¢ FAFEEATREIFI I ZRIFF LI KT VR F
EREE XA HTVRRR L A M o TEH AT A ABY 1
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For every worker, including supervisors and employers, education and training on the
prevention of Workplace Misconduct should be provided. This can be incorporated
into the training for new or current employees in accordance with the regulations of
occupational safety and health education and training.

’é)llﬁﬁp\ % := TZ‘Q'Z P\?'?J'?»;}t)"' ,&r,—:‘ ,? é] &3?‘4%_% wev,;i,“\m» 1 ? ,L z f:r f::» 3%%@ ,
ﬁéﬁl’ﬁ %t’;}kxﬁjz;f@%‘ﬁjﬁi%‘llzlii]?‘;ﬁ 7}35455-’15—3:_ %—
/\ﬁﬁa’fj’ AR )*T“’II‘?Z‘ iy fi?f,& B2 PRE MM T TR

ﬂ/?ﬁ ﬁ—%ﬂt; /?ﬁﬁ > ¥ EFE‘;‘{*T“

Training content should be designed according to different target groups. For
management levels, training should include recognizing labor behaviors and changes
that may indicate potential violence risks, as well as the ability to respond to illegal
incidents in the workplace. Security or guard personnel require specific training,
including handling attacks and de-escalating hostile situations. Relevant content
should incorporate role-playing, simulations, and drills, and should be updated
regularly.
521% 7 PN 7 iEx ¥ ¢ 3 The suggested content for educational training
should include :

(1) 6 BB BB  FRGCRE Y 3 A
Introduction to the characteristics of the workplace environment, management
policies, and channels for complaints and reporting.

(Z)ﬁihﬁ;m MR P > PR E A mE%H%—% i ET o~ HEFERE AT
E TR PIT . R MBS RT A6
Provide information to understand different forms of Workplace Misconduct,
both physical and mental, enhance skills to identify potential violation
situations, and reduce cases of workplace violations.

(3)#%%’41%“5—7‘ 2 ETELAFRER Rt ET A AT IRAR
Provide identification of illegal acts in the workplace, and strengthen awareness
and self-examination of one's own behavior.

() =5 MlEs ~ < i MR FHALT Bl 3R R $H4p B RAE AR R o
Provide information on gender, cultural diversity, and anti-discrimination to
raise awareness of related issues.

(B)irer A MR 22 FA HIT > NUIEH K ﬁir’iﬂgﬁé}%‘iiﬁ—% = =T EB o
Provide interpersonal relationship and communication skills to prevent or
alleviate potential workplace misconduct situations.

)15 b %7 > PR p AP 4 FE BREIEH] » Ty ¥ 1R
FRAEAYE LGS PEEE S BUA ST 2N o
According to the risk assessment, training in self-defense skills and establishing
response mechanisms should be implemented, and workers should be educated

w@ej
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5.3

that in the event of life-threatening situations while performing their duties,
their safety should be the top priority.
22t MR i WERET I AR €K - ) Etm A RYT IR T
BT RAEEE > MR FRY PP FIERSE T ERT -
The announcement procedure document may utilize relevant meetings, group
discussions, or training sessions as necessary to achieve information
dissemination and facilitate communication, in order to prevent or respond to
workplace misconduct situations.
pOEIRTZ GE BTy Z =5 B 2 Identification and hazard assessment of internal
and external Workplace Misconduct :

EREAPHIER2TRIE FRFRYE LML 1 FEE BB
&ﬁ@%\-&lti,—éﬁvi doh R o ERAEE SV Rl R BT 2T
RARE > I VZRAZETRAFAPNIEAI, TL522FT 2T FREZ R

RS 2 kg o

Surveys or interviews are important assessment tools. When conducting assessments,
one should consider the work characteristics, environment, personnel composition,
and operational activities of each department, such as the business or location with the
highest risk, workflows or personnel that may be exposed to hazards, etc.
Additionally, sources of illegal infringement can be categorized as internal or
external, serving as a basis for identifying hazards and conducting risk assessments
related to Workplace Misconduct.

5315 & it %U;%n 2 BT BT IERE LSRR AEF o
Hazard Identification: Conducting hazard identification and risk assessment for
the prevention of Workplace Misconduct.

(V)i @ p e h 'R 2 557 o

Identify potential risks and types within the company.
AEXEER L 1-3 S

Assessing the probability and severity of occurrence.
() FEsii g #1475 o

Confirm existing control measures.
O ESEE: ,E,gk]]\ Bkt 2 2 EiETER

Referencing past incidents of Workplace Misconduct that have occurred within
the organization.

(5)9}‘1';%3'3@ﬁlﬂ!%’#?"-‘fﬁfﬁ‘%ﬁlﬁﬁhﬁ: L—f‘ F1L2ZZABE

Reference to the attendance, sick leave, turnover rates of employees from various
departments, and the opinions survey of current employees.
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5.4

9.5

it § fe ¥ 1T ¥ 391 Properly configure the workplace :

ORGP EEE PR A AR BAPES FRAR
Boo B4 BRG ST 2T FTIRE TG o BGOSR 2 HH
i%ﬁﬁ%%%ﬁgiﬁﬁ%%’@%ﬁﬁﬁlﬁﬁgiﬁ%°
For risk items, effective risk reduction control measures should be implemented in the
order of elimination, substitution, engineering controls, administrative controls, and
personal protective equipment, while considering factors such as existing
technological capabilities and available resources. Additionally, appropriate planning
of the workplace layout should be carried out to reduce or eliminate the hazards of
Workplace Misconduct.

RIRPBEF B ERTLFEL > R PP L e L ERB LML T
o TS TR T ey o TR 2 Ba v
Fiagh T ReBBIE7 2 RIFFLTESTRERELEL -

To prevent Workplace Misconduct, an assessment can be conducted based on the
working environment and related measures in various departments of the company.
This can be done through three aspects: "physical environment," "workplace design,’
and "administrative control measures." Additionally, a record sheet for workplace
environment checks for the prevention of Workplace Misconduct should be
maintained.

®a T M E A K A 4 Adjust manpower appropriately according to job
suitability :

RIEPBRE A FRTZF CHNITEREFAF AL T HEE T
fel B T1FR A Bo e T TR 2T P2 FES
S el B (TR R R A A o

To prevent Workplace Misconduct, appropriate adjustments to human resources
regarding job suitability can be carried out through two aspects: "suitable job
allocation" and "job design." Additionally, a record sheet for checking suitable job
allocation and job design in the workplace for the prevention of Workplace
Misconduct should be maintained.

BEDEBZEFLLG TIBS TR BRI FEEAEL S (B
FxAR) AEEpMPEFLE (orw ~ ERE

As aresult, if it is still unavoidable to have the following positions or workflows,

manpower should be adjusted according to job suitability (such as hiring security
personnel) or relevant defensive tools should be provided (such as whistles, batons,

etc.) -

551w x> £ H PR H % £33 F %E 5 HA P%’L?%iﬁ °
Facing a large crowd, especially when the service targets are vulnerable groups
or individuals with mental disabilities.
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5.6

5.7

5527 R H P 7T EFH o
Need to carry out operational activities separately.
553w iF a2 R Y 4 (7T HGR o
Performing duties in the evening and at night.
5547 BT £ 5 21 %o
Work that involves handling financial transactions.
5.5.54 {7 it £ 752 1 (¥ o
Performing protective business operations.
556 TR I A EARLTITE o
Execution of employee personnel transfer notification procedures.
BOTRGFE L AT X IR L v E o
Execution of employee termination notification procedures.
pook3Rig 2 2 02 B d F o § Collection of information on Workplace Misconduct
from both internal and external sources :
5615 EmH7 2 BE 5 ¢ ’fr? FREFFAEEF > X B F RPN
SERASUS gz‘wﬁg ROBELE WAL gL -
Through consultation and reporting via Workplace Misconduct consultation and
complaint channels, cases will be regularly reviewed and reported at the

SERASUS management review meetings and the Occupational Safety and
Health Committee.

562 R pFd ApME R R B E > X RBEFF 2RI FEIL -
Assistance in communication and adjustment should be provided by relevant
units when necessary, and actions should be taken in accordance with the
handling of Workplace Misconduct incidents.

Bardl % % 2 &3 ¥ 2 Handling of incidents involving illegal infringement of
dutles

57122 FRIFEF B2 THEFTRE FERIENE Y FEE R
HEHEFET R q\rﬁi‘«i%-‘/t e r"‘:i:‘i,i\z"’%ﬁi
In the event of an illegal infringement, you should immediately call the
workplace illegal infringement consultation and complaint hotline to seek advice
and report the incident, and complete the complaint form for illegal workplace
infringement.

5724 il 4F » X ILH M ARLTR ST 2 TR U EHRFE R o L &
PSS A E-2FT R -

Upon receiving a report, the responsible unit should provide immediate

protective measures as needed to respond to emergencies. If necessary,
psychological counseling and other resources should be offered.
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5.7.3‘$ MEEY xR TERED R R ¥R E R 752 (AD1-080) | ST
pek s B FRERAAE R A R T Y R o R R BRI HER
AABEFERE -
Apart from handling sexual harassment complaints according to the " Guideline
for Prevention, Complaint and Discipline of Sexual Harassment(AD1-080)" any

other complaints regarding Workplace Misconduct encountered while

performing duties will be investigated according to the flowchart for handling

illegal workplace infringements.

5745 A4 | HBERALAT LRBSE I 22T LA NE oL R 6

- TS VN S

g g F L IR

Establish an investigation team to conduct an inquiry and convene a Workplace

Misconduct Committee. The investigation team and the committee should

include labor representatives.

(DF 1 2R HER DREAZETREPHMIARR I FEL > 2R
Labor representatives must meet the following requirement : At least 2 hours
of training in courses related to Workplace Misconduct cases.

(2) % 1~ & %2 P Principles of Labor Representative Participation :
QDb lermarzxidBgaFandl o
One labor representative from the investigation team and the Workplace
Misconduct Committee.
QEHELR EF I AA LR ERFENL ) B fBSEA 2 RT LR
Participate in the investigation team and the Workplace Misconduct
Committee according to the order of the labor representative roster of the
Occupational Safety and Health Committee.

S575m#72 2T LA Aryy ?‘;”r'ﬁ/?ﬁ»‘?' ;‘Fiﬁ”ﬁ e wrEd LRAE S
el T2 LBREDAFIcEJLTER ) R ALY LB AR

[

If a member of the Workplace Misconduct Committee has a reason to recuse
themselves in relation to the complainant or the respondent (in accordance with
the guidelines published by the Civil Service Administration regarding
workplace bullying prevention and handling procedures), they should recuse
themselves from the investigation and not participate in this case.

576 3F % ¢ AR R B~ 0T 2 O R B > T Y kg Y Spk oo g
FRER
The reporting and complaint process should be conducted with an objective, fair,

and impartial attitude, and the privacy of both the complainant and the
respondent must be kept completely confidential.
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BITHRIFH 2 T D A > FRHB 5 BE7 2 BT Y 70 4R+ (F2-047-
03) -

After conducting an Workplace Misconduct investigation, the results must be
recorded in the Workplace Misconduct complaint investigation report. (F2-047-

03).
5.78fxt ¥ PRI AR AR F R ERREI A 2 RT F FHeR Y 5 (F2-047-
06) -

If you wish to withdraw your case after initiating the complaint process, please
fill out the application form for withdrawing the case of Workplace Misconduct

(F2-047-06).
57O AL S A RLF T RIGHERY FRHF ERTE L R (F2
047-05)

For those who do not accept the investigation results, new evidence can be
submitted to apply for a reply to an Workplace Misconduct incident(F2-047-05).

5.8 B%U}‘?—% % & F 34 {7 /- #2. 1] Flowchart for the Execution Process of Workplace
Misconduct :
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Complainant Report (HR) The complainant must cooperate in completing the

ext. 26666/Mail:6666(@asus.com

Set up a team to investigate

(Complainant’s placement and medical

Complaint form for illegal workplace infringement

Members of the internal event investigation team must
include labor representatives.

Provide EAP (HR)
Provide necessary emergency medical assistance

! v

(medical services).

Between employees

/customers.

(HR)

Between employees and vendors

(Human Resources will coordinate with

Between manufacturers
and customers.
(Occupational Safety)

Events that occur
in the workplace.

Follow-up
processing and
tracking

OccupatioTal Safety.)

v

Workplace Misconduct
ommittee (HR)

Not established

Resolution

Established

Labor negotiation and dispute mediation (HR)
Internal related punishments and work adjustments

Continuous psychological counseling EAP and
tracking management (HR)
Emergency medical assistance and occupational
medical consultation (Infirmary)

Review and improve preventive
measures (Occupational Safety and
Health Committee )

Workplace Misconduct
Committee must include
labor representatives.

Record retention and
archiving (Relevant units shall
keep it for 3 years)

- - The company or
Notification corresponding
management management

window window of the
perpetrator and the
person being
violated.

A
Incident
investigation and
recording

(o )

Include it in the Occupational Safety and Health Committee
report and review the procedures in a timely manner.
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5.9 ¥ ¥ Authority and responsibility -
5.8.1 4 F % Human Resources Department
(D=2 BWFT 2 BT 2 B0 &2 RF7 2 BB

Complete the internal announcement of the statement of Workplace
Misconduct, and establish a notification mechanism for Workplace Misconduct.

QREALfrA g ALTHEP 2 RLHITRHT R o
Implement hazard prevention and communication skills education and training
for employees and supervisors.

@EEFTXEFEFFZERITE A 2AE oL A2 Ml &
¥r oo E Eﬁg R S A I
Accept Workplace Misconduct incidents in accordance with rights and
responsibilities, establish an investigation team and committee, and deal with

related matters. If necessary, we will cooperate with the staff and safety staff to
investigate.

(4')3}723‘I i%‘lzz‘bgi?iﬁgip%?v I’F_f,-\'ﬁo
Serve as a member of the Workplace Misconduct Committee and the
Investigation Team.

O ENE ’g I‘*’Bﬂ« - i%“/% 2 ET F AP LT & (F2-047-04) | 7 szt % o
Perform the " Self-checklist for Workplace Misconduct (F2-047-04) " and count
the results.

G)z g ERPNFZRIFE  REHREL 22 LA EHRINAGTRESE o
Collect statistics on the internal Workplace Misconduct incidents in the current

year, and provide the implementation results of the report of the Occupational
Safety and Health Committee.

5.8.2% % 1 F* Occupational safety department

D#FiF T3 Bt X722 RIEHFE MR A
Evaluation form related to the plan to prevent Workplace Misconduct in the
performance of duties.
(I-1) % b %3BFH 2 TP 2 L FEEE b RTF £
Hazard identification and risk assessment form for the prevention of Workplace
Misconduct for high-risk groups.
(1-2) 34 (7R3 2 2 T 2 (T EF TR 5 o B 5 4 &
Implement the workplace environmental inspection record form for the
prevention of Workplace Misconduct.

(IR FHES7 2 BT PP FTEFTR MR S TR R L &4
Implement the workplace adaptability and work design inspection record form
for the prevention of Workplace Misconduct.
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(2)]Z ::‘,;\,f«@ﬁ,1~vgﬂ,§gﬂﬁjbﬁl%@\;}ﬁp\éﬁiiy Fi%—] P Ia-—:?iil_.o

Establish an investigation team in accordance with its rights and responsibilities
to accept and investigate Workplace Misconduct that occur in the company by
non-employees.

(BRI Mz ¢h3n A B2 F 2 jpe s A ?T@gé?\;gﬁ o

Employees should cooperate with human resources to assist in the investigation
of incidents involving external personnel.

DREFFR/TPFREL2FLLA KL > TEPF RIS o

The implementation results should be reported regularly to the Occupational
Safety and Health Committee, and the procedures should be reviewed in a timely
manner.

(5)% 3 ¥ SRl p AP AR BHT PR -
Complete the self-defense concept advocacy education and training of resident
manufacturers.

@)zt ER2 F BT FERT- T4 o
A statistical list of Workplace Misconduct incidents in the current year.
5.8.3F 7% F* Health Care Sector :
(Dperdeidh 75 A R & 2 “’? & ?51%3‘1‘%94 °
Assist in providing necessary emergency medical assistance to the victim.
QFLF1FAFLIRIFTRE > R F PRI S 1 EEIRFL FIT 0
For those who need to undergo work adjustment or resumption of work

assessment, assist in arranging the appearance of a doctor engaged in labor
health services

584 % N A ’F‘: Heads of departments

(D Fat B el a7 2 &L b e & o
Assistance in conﬁrmmg the potential Workplace Misconduct risk assessment
form.

Q=+ APMEIT ERTFPRT IR -
Complete relevant Workplace Misconduct prevention education and training.
@r+FBFFERTFZpIePE -
Complete the Self-checklist for Workplace Misconduct.
(4) 284 84 {7 55 14 1 TE3-orensn) o
Assist in the implementation of workplace enhancement planning.
(5) #& EAr/G 1 e &2 il o
Provide necessary protective measures for subordinate workers.
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(6)fe & 4 T BE FRIR M ERB L T W -

Cooperate with the human resources or occupational safety and health
department to take improvement and preventive measures.

5.85f 1 Employee

(l) 1’%91’?@‘;‘%&@‘ G BRH-7 I;C:Jf hGiEG oo
Assist in the risk assessment of potential Workplace Misconduct.

Qe HZXAPMBEI 7 2 BT R RTIH -
Cooperate with relevant Workplace Misconduct prevention education and
training.

QR LFFEIT FRTFHFHLAFE
Cooperate with and participate in the implementation of the Workplace
Misconduct Prevention Program.

S

-

\\\ﬁr

5.8.6% 1 ¥ % Labor Representatives

(1) 24 PR L B2 2 BT R MR
Assist in the risk assessment of potential Workplace Misconduct.

(et HLAMBIT 2 RTFHRT VM -
Cooperate with relevant Workplace Misconduct prevention education and
training.

@t BRI FET R HLAFE 28 -
Cooperate with and participate in the implementation of the Workplace
Misconduct Prevention Program.

(4) % pRE 20 3 5,1—5;}7‘%-1: FrEET AR EFE o
Participate in the internal incident investigation team and serve as a member of
the Workplace Misconduct Committee.

58.7¢ ?’F—“z /A 17 % * Complainant/Perpetrator

(1) = > B3-7 2 &E £ 2 373F (F2-047-02) -
Complete the Application form for withdrawing the case of Workplace
Misconduct(F2—047—02)

(z)ﬁaé\' A %KFN'*#‘ f”P%ﬁ ﬁ“blgrﬁg PE#%@ °
Cooperate W1th the human resources or occupational safety department to carry
out the investigation and cooperate with relevant protective measures.

@&z L7zl e {3 (F2-047-05) -
If necessary, complete the reply to an Workplace Misconduct incident(F2-047-
05).

(4 & S BE7 2 BT EHck Y 53 (F2-047-06) -

If necessary, oomplete the application for withdrawing the case of Workplace
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Misconduct (F2-047-06).
5.9 mixill < %% &% 2 ¢ 72 Management of Workplace Misconduct of duties :
SOIMPAFT LRI REMMFA FiFRzZ £ o
The relevant enforcement records should be kept by the enforcement department

for 3 years.
5.9.2.fu)‘|'$ ¥:2 }i*"l(‘ T ZZ‘E)» * bg K rvb ¥-3 }i E> 2V IS 'J»jf 77 /r'

,_. 4 °

77
Count the record of Workplace Misconduct in the performance of duties in the
current year, as a reference for the prevention and control of Workplace
Misconduct in the year.

5.10 # 7 = »x2_ 3% % % # L Evaluation and improvement of implementation

effectiveness -

51015 £ 7- S b "G frs Bl i?&ﬁﬁ"i""ﬂ*'ﬁd" is2 bk it E
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Conduct risk assessment and monitoring once a year to confirm the risks after
taking control measures, review their applicability and effectiveness, and
complete the Workplace Misconduct Prevention Measures Check and Evaluation
Form.
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Encourage workers to proactively report all incidents of attack and intimidation.
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After the occurrence of Workplace Misconduct of duties, the organization should
conduct a review of the environment and duties to find out the room for
improvement.

6. &% > 3% Disciplinary Methods :
6.1 ¢3R5 HFF 0 RIE= P 1 TRA(ADL-047) ~ LB s ~ ¥ R
P LE (ADI—OSO) AT EEE A S R
If the complaint case is substantiated, it will be punished according to the company's
Work Rules (AD1-047), Guideline for Prevention, Complaint and Discipline of
Sexual Harassment(AD1-080), depending on the severity of the circumstances.
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If the circumstances involve criminal liability, it will be dealt with in accordance with
the relevant laws and regulations.
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Statement on ProhibFition of Workplace Misconduct F2-047-01 Rev.04
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Application form for withdrawing the case of F2-047-02 Rev.05
Workplace Misconduct
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Workplace Misconduct complaint investigation F2-047-03 Rev.01
report
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Reply to an Workplace Mlsconduct incident F2-047-05 Rev.0l
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Application form for w1thdraw1ng the case of F2-047-06 Rev.01

Workplace Misconduct




