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B EE

FR2019FEXFERES HBRERFNIBNEZENRE - SEREENR
[ERFERER T B IR [EIfEF ERIFE AR » UIREREREEEE LAIGRIEEM
GHIRES] °

3018
ANNUAL
REPORT

FiR e TRWE

2019 FEBLEMETSERSEHA ROHETE ] ARIBE o ZLKRE) &
EKBRIBEEN > BEKERE S - ERENKRERSRE, IRBRE 7
ERAGASERE THEERTAE  IRIE - BE#E ETRMEERNREENTE -
B EERREE N2 E 2019 £EK ° FAIEMBENS5 | BED NS
BHEHRE > AIEREEEE AL B E TEARRE -
HEXESIERFIBENRIRMY CSR 481 . http://csr.asus.com/chinese/

RESER
TREEFTERIRBEEH T (Global Reporting Initiative, GRI) &%
B9 GRI 12 #4Z0\ 8818 (Core Option) * AAAKSE2EKEEA (UN Global
Compact) JREI > WHRAXEE+#RIZEF (Sustainability Accounting
Standards Board, SASB) BY/KB151E - Bl #E R EZEEE R 95% U £
EIWANF AT > BHRBEITEMEEKERSENTRR ©
ABRREERETSERM - THM - JBUE - FTEEERY TS M REFK
MERA) > ERFERZE SGS 8RR RHBRAT A AAL000AS
B IR S ERE SR ° LUKk PwC Taiwan B & st EHIKRPER
EREEEAARE T EBELEMBENERN B BERMS)
FrEEE TR I TR IL B RS (limited assurance) ©

A&

NBEEAEZERDEER ° EUDEB4AE T o
Email: stakeholder@asus.com

B
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EEZRMGE

2019 FREMMIMNE=1THAF @ KBEEEMKVIEEREREBERE ° HADIRHE®L
BHERMEBERKRESD ° HA2XEREERMACHESER * BEMAENER
R AR AERERORHRRIMEERE - T2EREBRNS LT ° EFREB
EoE2nABERRmENTE > hthieiR > ERRTESHNREABE  FERE
BURTIESERRES > FERHRERPHROVHEEES » HREATBHEE -

EFBEM ° 2019 FEECHIEMER * AFNK 2018 FME 187% ; LEMBIZRH
5 RARKEZEEHERE > BBAZOEERFRITREMEECIRIR  ER A FERN
BWRENNE  ZHERBMUERNERZBSRARER  REBMEEDIZRAAR
&fF ° IREM/E AloT ~ B ~ BASENE ° BRNRPNEEERRRE -

RIEFXENIRBRERR * EFRIEL THIREHE - BRIEEE > WaoBmiFhEER
FOXMEBE) FUOXERBENIKE 2020 B ERFMERNZOSENREE KENTE
MR TE SR ARIBHMBIZOK BITENRIRLR © 2019 FHEREVSLIBIMBSE * BIE GCSA &
IR{EZEKAESE ~ TCSA B8R FKER ~ TINKEREZ R « MERBIEmAENETZ0E
MR NEEREIBMN EBOKEIRHR DK © RBERMERTETSXERHN DR KRG E
IKAEIEEN o

£ 2020 BREEERR  FRRFHEGCORRAMRALTEZES  REITERE 2025 X
BER UBRTEHRAGRIRBNIERNE ° AIEEE « RIREHE = SRRIIKE

FE= o

FRE 2020 & ° HFMECSEMEMRE BN E  SRABEE LS FNBERNE XM
FESEED > MARPEE  BERNEEERRKE > REEEREAL > AT KRMBER
7 iER R EERRAMEEENRIAGE * HESREEAEREEELE N ¥
EREEEFERERICE * FEUECANAR > RIRAROEEENFIFENNE

EERMEREZR %
/0’ £
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RERBIEERZREIE  HIEXREEZRNEIRER ° 2019 FFE—
ERREENERE > BEEEBEBRNEHT > ERDEZERHERENR

EERBHERERE -

KHERNEERE > FRUREFZERRDEEENRRER &
BELEHE - EmmE AN aEZEER WITZEIEHE’
TSRS EAENRFMOE » FRERFACERARBEENES

FEEFXERRIBFRES T > FREFREEBNREEREEZERATE
EHEEKE > TREEZRERES > ARSEHTHRBEER
BEPXERRER KU RBEM XEHREE bXEE - 1F
A WARFHATHKEER  RIRE - 1T RIBIER ESC HERT
RIEENEERR « EEREZP ’ FEA/ME  RIFHRIERNRE -

ARSI EEFKEERIZF * ERTURKAIMIEEKETHHEER -
2019 FERRFHBIRE - HFEECKEERAMEENEREESXEE
B AEAHEERERR  UFEREEE  EEAE ZHEH
ANTPEESHE  TAEZSEEHEBENMGR > T2KAASIEEN
EE > ERBAN RAHEMRFEY ERBENEAE—EL
GRIRIFEEEZE RV > WA SGS 2IXE IR 1SO 20400 /X A&
BB IE R AT AZERRE ©

MEBERIKEBEEE ESC NARRRARN—IR ° BERIRERS
EERBHNRERE  ARRFACBBAEHERBSH —ELRERE
BB AR - HtENIRRAEESHREXKEEE -

| AFAEE | MULEE | EEGEE | BTHREAMMS | HEEH | K

HENTE SRS < HENTE HEE ]
T —2 T /1"!\'-\'}%}
i V '.\'I,I\
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2019 JKABER A HER

NIEEERSFIBFIB2EK ESG $BEE 5B A% (MSCI ESG Leaders Indexes, 2014-2019)
NE G SRR E ISR ETRH R DI (FTSE4Good Emerging Index, 2016-2019)
AIEEE KBS (FTSE4Good TIP Taiwan ESG Index, 2017-2019)

ZIEE (Btht) ¥ '2IKEREREERITIE] (2017-2019)

AEEEPEMS MRAEEREEZ—] (2015,2016, 2018, 2019)

S mEEEER T FEFSE S (2013-2019)

2RERIEEEUS 1SO 20400 K AEFREEFZ0:E

OB ER - RERE AYEE (GCSA- Professional, Jonney Shih)
PIOKBE R HEIE - RIFBEERIE (GCSA- Best Practice)

100%
71% £ 38 85 B 100%KESEA
1ot S UGE T1% YRR
100% #2iB2000A R
NB &2 HBEBH Energy fHFESE S T 13 S AR S A 1 A S
Star AR RIZE > BAEEE (BB 100/1\FF* #BiB2000 A
RIFTIBRATE 27%
= 5.7:1
é?a.:“ E=x . 74% IO FHBE—RER AR
Bl E O SRRAEEE & SIERBRISTE 74% #994 5. TN B EERE)
Hﬂfgfﬁg 15.49 {E%TE %Fﬁi}% , @H&$}% 14.6%
3541.9 8% .
2019 FEEIEE 3541.0 AN LEED Platinum
% 4 5 18 % B LEED
— (Leadership in Energy and
31‘;;%7; 93.37 {85 » 1 Environmental Design) &
RAREEAE 93.37 8> L BERESRGERIDS
BT BB AN L B e
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PRODUCT PORTFOLIO

EXE/{T
RS

B RIHER

FERBIIRMNBIRAT (L™ 1996 F ° 5% 2357) AL 1989 F > EREIRUMNAIETHILRE * RAZIKBMBTHENERMVRIIRERME - FERI NES
EmERLL) AmEEE  BORREESUPHERBRL R * ERBERRE TR - Bn -« FREBH E2FH &8 - BRESS ° ARTRBHRER - A
BEIEERK AloT (the Artificial Intelligence of Things > ATEZYHAE ) IrBREZ TR > TREEREHEEERERE - BHAL » F/NUERE  KEIRE
B~ BFHRE > THEESERRGBLLARRAIR > A2XERZERERMACHNEREEREMAENZRRM ° UAAHUIE AR ERRHRRIMEERE
A mhERER o

ERESINEERK 70 ZE ° #HX 14,500 R8T > HPES 5,000 SR RMAESE > AEAMASRENER -
2019 FAEHEWAMAEN 3,513 B ° GHIMEFNSIHEE 130 T -
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X/

FERRRRBRHRIRERIE ~ BAIFRERENIER -
MERL > RN/ AREHUEENERATSE

HFINENE S ERGBLAEENER —B8ER
ERGLENE®  EEBERIFES -

EEZERHE—E_NEECERZE 5
ERETHESFEBFEEALEFTRRER o 122
BEREBRSIKNAE  Z2BETHAHRRAX
638’ MAEESBEAMMAS > RMARBILE
14 ASUS DNA o 7£ ASUS DNA F9Z24E T ° B A
BPENRINEERTOAZOMEE | S5HE
EERE B E REBRRE-FH A2
B B o MEEKZOMVMBENEMA— | Bt
REZHRHRISRIBE R -

SHE
ARARERMEAINE L EERTE ° EHETRE
BB TREESENVBRRETMIRERS » &
R REER TR mE RN ECEA -

T BREEAE

BENEEANTRIAER

To become the world's most admired innowvative

leading technology enterprise In the new digital era . ; ,_:_ Ceted”

=k 13y
BE B

Focus an Lean
Fundamentals Thinking
& Results

EWRAE

ASUS Five Virtues

=Rt

EET BB E B RBERMER  FZUEX
E0Et R CEESEERNE  ERTES TR
B/NIZEE ] (Lean Six Sigma) RE  #EhiRS
MEBEER EMBARE o

T
re — -

Innovation = s
B Aesthetics

RS

MNREEKRTTEMZMEK > FEREE X EEBE
W BNITEEEREERAN —EBNBRALE
EREREFELNRR > 2HAHEERMHE
MR LR B TERE R ©
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KEES

AT 30 FREEZREEHL © SPRYERHI O EMBEFNNES > EHREFRERE  BIEXCHAEMSEENRENFS > LREMKENR - EHER
BRBIPKEN AT © WNE K E SRR E R Al A BF IR » RER—FIEERIERE ©

HPEEXELIFRBREETL RN AMFT L MAEKREERRNER > sJUEEHEEEAAM T RIRIBHE * ERALIEL - FILERROKEERAKERS
ZH 0 RREEHAENHER > A8 —(ERRBEERIRE - #ENZERIIARY > HFFrESEBHRERFEFHAEHLSHEEMHER -

EE-BE -REET
REMAZFMBHERTEN

IR B R it R E — 1
S E R BRTS  BUAR S A

% 5t 57 AR B
BEsERAEH
HABHFHERERHEEM

LW

\r)B)

' o N\
FREOI A S LU TR TR
Big BETHSTRAE L . PP
T N B Fe=] DDéE"JﬂE)\%Eé‘éEﬂﬁX{E&
BAE RN AR SR
BRERRl RARCNER e ™ ELUNRBRALRAES e ™
St EREEH YT AN ENE B o B PSS A 4 0 E0 B SRR AR EE S
e S EL EBTBEERATA S AN BB R A % 8 % EE RGN
ity ' B B 40 S E BT BB S B Y T T
\ ‘ ) AoFR G EENERHES BT R E R R
BB 5 4 3 {2 0 7 S35 0 5 SRIBIE R BRI 3
BRIl B 20 B ST I S B B BRI AR B
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A | FE | BIREE | AERE | ATRIE | BBEE | BEUEE | STRREESEEE | HEED | M

T RIHRFE A

& EMER Antdnio Guterres 7£ 2019 RS 2 & (Meeting of the Group of Friends on Digital Technologies) B & EZcm Tl ° 455 @B M B H
HRELEALE  CETERNTEZE  XEZXERMARNFAELE) c TORAENRHNITES RN WNFEISEBS AR N EREN K E B ZRRE RSB &
XEEFHRFES] E’*Eﬁ%%ﬁéﬁ%u:%?*ﬁ&]\ﬁ’]bﬁiﬁ%

“FERUNAMBUHAEZERNRKEIREEREST > RAOA M ARIERUEENERATEE"

FERRITFRENERE AloT AERIRIITERR » R2IKIE/ DEERES ZIREE « Al R4 « ARBEFRPERMEBSHRENEE - KA=TFRHEE > HMINZT
EEBERERN « BF - TX - ERERSFSIEE  RREMNBFERINAGE > REESYHAENA TS ZOMRARR ° AIEEANIRIBETERIMUKRE
EIFBIRIK ©

%m
FE{ZEAEEAIEE A BY Smart Access Control FIZRBIBR AR AMAEIFHNZ 2R o FiB IP camera REREX

HA IRE  ERBEIREEARME Al 51 AEEFIRNERARFRECREETRE  ERKEE
EHEREREL -

FFRREREE SRZIERR  HBEARBNHERE * BB RBERERZEER X RZE2HE ° T
MEEERE  RHETRE - FEN TR ° e bﬁlfﬁﬁﬁ&ﬁﬁﬁﬁﬁm

X S

m)l?

BERE

TZEFEVERL > RADHTERMNZ 2B EURASNREHEREMATINER * BB Al TEFEES
DB TRRERE > EMGSFEFERTTSREFRERR > RATELENITIEEE

EREEAL > EANTESNEREEYNEAREERE > IMBETHERALBR > —BEXEMEHIR

IRt > ERRE - TEA Al 2ERMERLURSHEEE ° BE A LUBD ATIRZ o RERBEUEBE S > FREH
51 RIERRE * BHEERR LA REFFENRARE  FRAHBEITRITEYSRENEER -
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BRBE

AOZEREMNEKERNTEIRE » HEMARNEMERREGHITEZIEN > ARRBRFRES RGN T * EHRETES —QRERAVNEESH * B4
BABRAFHNIZNREZ — - 2018 HAFERGT—HRA ° HMUEMENSARERILEEEZFA ° TEFRSBERERERERIIER ° MaREXERE
BIERTTA ©

FREMUAF MR R B ERIERNENHSESRE ° RURR2 8~ TRNERIRERR  EHERMBE - FHREG - RRRERS OIEERNET RS
HRIREEZRMAVNVERERAEAEEZ RBBRSE

BRE

EEZFENERERCEROR  ME -~ BRRFHIR > BECHEIREE « @FZHFI6R ° REHEEAEE
BREEIRE - ARUARBTAEHEREM  CRRERBEZRERELEIN ° MREEEE / REN
(REREIEARTS ° WBhEa P RIFERR o

ATEZE2E
BEBREERBPRERN  HEBRABETANCE @ VHCHSBERIRGRE ° RREFRE
DEBERERE ORISR

BRIETE

FEREG TBBFEHE AT Clinerion HF&1F ° BIBRAABRERPERROIRRHKS  EEHIETEE
R HEMBBERAMERERARER  SRENBREMNEZNERERSER * RARKSARH
TR - Z—WANERLEMBBZT A SHERBIERNMTRS ° SEARIRFAERRIAZTRRL > 4818
R ERE  MEEYKRE L BIEGENERBEKENTR

1-5
RARCEERR
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E | AFNAIE | BIBE(E | MRS | STRREHABE | HEE | Mg

EEReiT)
71:\

Bl |BM Watson S{E#EL AiNurse 51l * sEZERRE K2R A Zenbo EFEEERETAIEARTINEE ° Zenbo #28 ABE
=

BAMWRPMNEREEREBIREEEARA -

ElAT AiNurse 7EE&P

U

BEEDFARBEHL  BERMEER - ERE - MORR « PRIBEZASNRERKLS
BERABEEFRE

BEHBETEE  BEIB AiNurse 1RIEAERTTZE o AiNurse REBi=EBR
AR R EEE LR B S BRIRERR R TN

COVID-19 B=ME R %=

A.

E—PHBEEABETERD T > UEAMEEANEEEARLE

EFMEREREN > BT EACIRRE
20204 FHEER RS REBERESIK  BRERE ABRRET

fiT > B 24 /\EFEDRFIR IR
s oty .

B
=N

= nrnT/H

.
 UARRRETY

RREATHR

_-— 4

R o R IBBIEAT BT g HE T
AER BRI SIS ° REEABSTNITIERENFER > SRl HEREME ° K8
PR o th9h > MMITRME—HZEIE App BRER » #REEEHNRERN ' REZBEEEENHEEER
RERARMS > BRI BARBBEEN  REENE R e B
BB ERE

Az

B 804
EREAESERERTNEN > EEESEEEHREREUNERBFAE > URBNESRBRBRARASEREL

Diaietd ° HBhBEABEITE —RHNE - ERRMFHARFEAFHIANEN—HZEERREREER

FRRFE
RERItL &8 o

RS LURTR

B NAY
BZ/0

ERNAOSRCHESERNE  NTRETENRRER * UKIEHEAEBHZENREANITER  EREK
ERESHESBRMERERALS R > URR A2l EEMEFLEE  BEEERER
AERRAEERIRERR IEMETANBER HHEBIRE  KRiREL A
PlinfERESZFRARE * BBRAMGCERARER
ERRYIKES ; SUEHHREREFFEME ° SRR EEETHEE ° UIREFRNER ° MEHIEEIMNIEES -
HFIRKEEFREENSRESBFENAIQFNGIE U ESBREXAME) N E2NESBREXIRERNEZ] > SSERRAEME « R RIER
EBED > LIRS HEIASENEERERFGASAEES * BFERRDIZE R BAIREREE -

BOINREE RN ETS R ©
 IRIRFIOBE ° R REIREER A BIRREMNEREE

D)

B2
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K4& 2020 BIRHITRR
KEEERIE
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DKERE) BARASHREC¥EFFERERENABE ° 2010 FEFEC¥E S5 —SUAEKRERZE FAIREA) > 181 1
CEOC HEZHZBRIA - FARFEERTINERFABENZAEA > OEKF BT ~ #EM - HERKRE * Bl T %
KB AR F—HHE '’ BEKERINRE > REMBTEERERBR » FEFEA1E (Governance) » IRIE
(Environment) 82418 (Social) FIEMKRITMABIATEIEE ° 2020 FESHME 5 * 83% bESMHEESHA
KREERARE 1T - AEEHAKRRREESNEE -

ﬁ FESttAGEsRAER HARTEEEMHERM

Our Philosophy

0 %i:% B AEZERNORRAIREERE
’ % HECESE BARCEE URORFIHEEEEKEBE
Our Strategy

BEEARERBEBKEERR BREBITH

Our Priority

N EERREENREEEENSP AEEETED

Our Support
for SDGs

(ﬁpﬁ MEmBRER REEM HER SELETEENXKERR

! The ESG premium: New perspectives on value and performance, McKinsey&Company, 2020

i "
L
i

S



A |FS | BREE | MESE | ATRE | IBIEET | SEMERE | STRERELRBE | HEeEH | Wik

“BUREEE - BHREER MR OBiF BB EREKREE"

“You can’ t manage what you can’ t measure ” E2EEFERZ EIEEE Peter Drucker F#5|BAAIERE o EEF RIS KERAESEFE2H  BfIAEE

BB AFHE TR BENER » HRRERMSER A RIGER RS 2 B EREABBEBE
FERFIE “HRCHE RREEER R RIALURESREAMEENNELCER BAEEEEERPINEEEE -

2009
2XKE—8

2016
2XE—M
HEBFREHERILTE
B 215 = & 4 o B HA ik #1838 (Zero Waste to
e Landfill)s3:5 > 216
EZYEEEE=

xR BF RPN EC A E

MERBARS

EXEESESUNERS > EEMEARBEERNER
REF BT EERAERNRERARRMIZ o &
SEEMERRNKRE LSRRG R EEHEN
BEATRBRENFEFAERATR * BB EEM
MFER > FRERTAT LEINENAR  LESE
AT ERIRISAREIRAIDLEL - IR AR AT LIRS
EENERCHFNRRBERN > BEBRMNAEHR
HERFERBKEERE o

2017
S EN R E
B
HEREHRHZE (Social

A 25
Return On Investment)%ﬂﬂ i)

RE G HEREn

RIEEE

RIS KKER

S

2018
REFRREM

RIBIEmEE

2019
EXEFRFRE®
KEBEEESHRE (Total
(Environmental Profit Impact Measurement &
and Loss) * E¥1EIRIE Management, TIMM)’
e SBEExEEEE

RIEMEE

i
I
B

2019
2E—M
ISO 20400 KiERFETERE

Mg EIE

RIEFREF SMAANREREE
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EXRMRIE

#EIES%E GRI & RobecoSAM EfY” Defining materiality i E X%
A2 EEZNEERE R KBRS A E BN ENNEARETRE
BEIRETERARAE > KRBT ~ P~ REFFKEZ RIS - FIFRFE
FEABES > TLUBE M EIEF SRR A BN ERNRE » EREER
PN EEREEEES o

GRI~SDGs~DJSI~ EZBEREA
R s RE S B SR S 5 3R S T RE

MR B & SRR R
SERHECERNEZREA

BT | BEMAEYE | STRREHRBIE | HEEH | Mg

L =5ill

F 2% AA1000 stakeholder engagement standard 2015 FriEsf9755% °» LA Tk
B BE B8N Sl kN1 FS5ERBELSENTHESE 0 BREH
ERFEENFEMARABEET - E)E' . %¥¥§1¥  BRER [ BN ~ TOATHERE -
HEBRRREHE ) WRIRITFIER > CIFEFIERAGAREAR o

RERMGEERR DITERRTE R EHE
TRENREEE HE RGN ERRE

BERAIRRR #AGHN/EE RRERRE
BEIRERXMNEE hEE ® B TR EH: FEH A EEABE

EMRERMAOME-ERRE
IHREZNFEMEA-

OB THHIL/REAE AEH
oW I T EH

OETREZE B HEMEE
o E @ /R F Al

REATERHER
kel N Ik

FIR NSRS B e
AT —RBEESE

EEMBAR RS REOR oEHE S anze
BANASCEMABE BE OERBRE I TEM pEstia
ERELMEA A HABBE o @Ik BE R : R oBARMAEH
RS (R LR B A R AR G - oRFMBEEE FEM o &%/ B AL #f

oUMAAR B
BEBHEAEREBEEENN BEBEZ . §F © {1t FE 48 5 T 4k 4
EEE RCER GABEN TS R TS 1% R B Py eipers g NI
ENAERR AERBEER WIS R paiy i geit]
RAXERS o o= IERBE A

® /L REHA

olmE SE
REAEAZRHERRBRENR O R GE o B A
BABRAUMLE REESEN OCSRIREHF .%gé?ﬁﬁgﬁsﬂﬁm
KEAERRERBAEE I oL EF oEC BEAN
IS TR E T A R 3R B SR B o oL §F o "

O AR B RS R EH

EEETERSRE WEGEA
SR > 3% 1 SR AR hE O R BB M SR
WEMSIEEEA R

O A EIM I A EH
ORIAT X AATE
GHE A EMH

OELTHEMN
OERAIMHEERE
O RHER

ERCEHEEEEERLE
UHEERE BRRIFHEM
SR RIEEERREN-

O E TR A EH
Ot B IRAE R EH
oA B I A EH

o ESHM(BIERE -EITE)

HIESERALRFEMAEANE
BRBR EHEBEGHAR
AR R RA T BRERIES

oS A EHA
OB ARMAEREM  AEHR

O ATAE
OIRIHEMEIEH
[-IEoiE 94
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M=% GRI standard ~ BB EBZEUKEREENKETILEHEANS °
Hﬂ%ttix@ﬁ%ma ZEPE BHRERETCERARMENEZNES > UKREEE
MEMFRNBBRBREPREVISTIRER ° REBRAEM 2019 F 17 EXKEEE

GRI Standard 33F& GRI 200, 300,400 2% F33EHE EE
P— GRI, UNGC ##"An Analysis of the goals and
SDGS 169 MATEMR targets" EFIEATALER (> R EIBARRIRO B AR
RERR 22 7 DJSI THQ 485, SASB-Hardware, MSCI, FTSE 274
EEE S JFEE D BB TR SR A ENE T RES =
- : B (ES HIEETHY
FERMEAREERE THEFEREA

REARIE-IRIE HER B ICTRIFERAZERARELITEERE

® HkF

ATHFERER > RAIRAIERTEENEE2 B AEMEER - BEER
BEHEEZ ATVET * B5tE 7 BANSHREAZERENREE - FEERXER
BEREREMRCUTY ZRRRETE -

o HBRBETE BRI AEERNEEYE
o CEYE SENEETALEEEYE

o RESE : FEMH ESG LIRS ° ERE LA SRR REEN IR EN

= | BARAEEEE | AEEIE | ATRE | BIBE

T | SETHRERE | S TREEUEREE | HeEs | Wik

el

EEZE ° E&HM 2019 FRIEARTEER > EREE]

B EBEUASREE
HARVBIR ° BFE

M REA
o RIRITEN
o EIRKKEEERSE
o BIEREARTES

o EEHIE

o XEEERIE

ERHEFNEREARERSAINHEEXEEEARATENTE ° KB
FEM IS BAERAN B IRHE LA R ©

;E'E ® TiFTH
E @ EREEREREE
@ WEEERAEE @ A ERERS
@ ZEREMEENRS @ SERE
@ RliEEHEaR @ KEEERIE
@ EiE/NEEEYEIE @ ERER
@ EEERE @ KEE f P
CYN Rk @ \EE BERHE ;
® HEEEEEEIE
SR REE—AEE)
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REXEY)EREE (Full Material Disclosure, FMD) 515 ° #HATMELREZBEERTFAIAEERZINYE @ EMDREBAHEMERR

EYERER RBREEMTEBREPCERMBRERENSE - FRAMBRSIE > BAHEIRER  ERE2EMEHEER T - 11T FMD KRR MHAER YU
KE EFHEERYIAME > 27 RERMMEE T RER FMD NEFS N ° ERMRTEEEHRBEASTDRBEEALA > EAEERTEMME - FINEALEMKR
ETHERAE 0 WEMHERRIBAYERVERRE > YA SERRAYEEERGR  MAEMBERERR » BERITHELAVE FMD AERKAERIZE
ZZ2|BR1 FMD [EIEBRZE/DTE 75%~95% °

FEERIPVEEERFL > JRBEZEELPCERNERAEN * R CE2nERMBEMAERRABENNHEYE * AMRERFEREARIE LiF ° SeERNK
MEERMER ° 1RNEREEERI S TUET

Supplier-Material Manufacture-assembly Final Artical
S o IEHHBEREESENENRIEES SRS, -
[_ _________ . - — X o EEERCERMBRLDS  E—5FIF GreenScreen ZHHE
S = = FET AN SR ARERES) o
Components " ilties U Products o BFLE  ARARLE  EEREREHHNER -
o BRESABRYE @ BERSIEHEENEAR £ ERRE

\ 4

' Rt} ERFAFEAEAEZEZNYE ° SEBRELKRE RS
FREFREMRAS ~ IRIENRERREAR  ZABERBHARKE -

@ ASUS FMD BINIRPIRE FMD BB A sy asHs o
ﬁ ; o HUEHIBIAEE R LY NS CRENRE RS
+ \

B ~ I o
Chemical Produce
substances Chemicals



A |50 | B | kERE | ATAIE | IBIEEE | EEWERE | STRREARNBE | HeEs | Wik

(BEEG) 2MEHREER - FrcHBRAH)

EFEmANER > TEMREANSHRILERAERNRENRRESHME ° MEMARRRNIRE
1%% HEMERNSHRIEEEIERNZRIRRESNVYE ° MERARBRRNIREEE - 29H
BER—EREEREEREDCEMMERIBERENSE - EMEMEERNS(F B HTRER
EF‘;E%EEMM%%E’JIT’E 0

FRHFTEYERBENEEEN

o ELEM - BIREMNAZRFILINAYSRHIMEES * ¥ REACH SVHC
o WIZFER - TRELPIL2RFERNR
* EIRERE - HESREEBYERA
* MEMBIE - BMEEM K

NEBEERAG SBBFMDA THREEREABIR 300 RCEYE  AIkFIBRAERBE (X
38.1%) ~ EBHE (%9 28.9%) ~ IKIBLR (49 11.3%) EEMALSD (49 21.7%) o TR TIBREPEIER HEE
feE ° E—F THRIREBAME  REERBSAR -

B REHH
RABRNAEIWIERETZS > HAIHZETEERPERXEME o 7L HERIE (The World Economic Forum, WEF) TR MRTE 2050 FA] > LIS 3.5%

BERE R ° LULEBETE 2050 FiEEHK 2.8GtCO.e * 1HE 615 BRI BRRAVHINE - FRERT * BERASNLIIREMEREEN 30% UL > EAEEK
BN} > AR E 2 REHERRS * RRNAEERESRENERT » TREERNFERMAERNER > @rIsstieA DR ERNERE -

FERI=FEBEMR  BREZBHEZELIRARNERBEIE 669 B > R5TRE/4Y 1200 ton CO,e BB ° K2R ° ERERFFETEM LIEAKEMEIBIGER ° X
BRTEITRIEIRGE  REXEES -

FIMEBEMRER L BERBSARBMERR ° MERIMERINT 80% MU _ERIEIMME - RREREZIKCHEEZRE T * FRERBRERR > AR
B ERELRE BRIV EBMERR > AAMIINBREIIREREER -



A |53 | BFAREE | MERIE | ARNAE | BISEE | BEMMENE | STRREHRBE | M EE8 | Mg

B RIRE

BEMEARERHEETISITHNER ° BERNER * SHEEMRTHE
ERBERIRER > ERNERNERE - REEFEEREN G - EMEES
G1E 2016 FHAIRSIEL * KZHHNEREEH R’ EATERAEENREX
BRLAIR R A 5% AMEL

FItFEERFZ2ERARR T ° ZABERHADEERSERLRE ° FFE
EmBEEMBELUR DMEEA - TE2EHEREPEENE  FEEFE:R
RER EmFERRVERE ° LURAERMEK -

HOBRERRERRE BEAE-RY'RLONIEZRE /IR P E SR EE e

ROG PHONE I
. BREEREHE®L

IERErERA

EmiERsTPERE BRIWEBNBER ° AR
EFRNERNE  ARRERREENVR - &
BEZ R ERIREIRET * BEERBEETHRN
EEEMER  HEEETTEHARNUES
ERRR > ERNEEHRBEER - EEMKIE
By > B RIFRREE R BIREHT  ERERER
FIR ; BEMBEVEARRE ° e AN EEE
HETOE  BORIWEREREERZE  1'5
EEFEMNIEKRERE -

BTz

EERA R RAIRER AR ENUEBEERYLE  FREILIERE
BE ~ BDEEARTS ~ ZIRPEIEE LS TTENER R R » MAHBEENERERBE ’ 5
IRAAEIEARTS o LESMNRMIBEEE T BFEZERTER (Self-diagnostic check) 1B {ER
R CEMIERMSEARREMME * WEAP AR 7R E CBRERNR
AR EMERAERMNERS o

HREERAFERNER > EEBISENEIWRTY > EREFRTHEERSE
Z > FRREENBANAR > ERERNERED o

N

Problems? We've Got Your Back!

Dear ASUS user,

We're dedicated o providing you with the very best aftersales service, with
an optional premium warranty upgrade and comprehensive 24/7 fiee
support via the easy-to-use MyASUS app that's installed on your PC
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Eﬁﬁ%kmﬂxﬂl FEREEMSEHEL T8 55,469 B CO.eq 2R
RAS ~ BB 4,102 MM EIRSEEEY) « BiE T 166 BEAMIRIKER
/Li 280,857 mWh BYE /] ’ BRESIR EPEAT 08 2 2R =& %I
ERENERAEMEIRIREFEIREIAD ©

] O %

GHG reduction Solid Waste Water consumption Energy Savings

reduction Savings
'ton COzeq .' . MT H20 'm\/\/h
55,469 4,102 280,857

B | EEGMRENE | STRROHREE | HEEH | Mg

BRT EPEAT Ah o EERERCBUM ~ 163 ~ SRt AEIR 2 B R IERE RIS ° 2019 FHEEUS 8
HBIRRIEE  EEEREERLRERENR 71%° - BRFEEBKEGTER (SASB) > #ist
EEL %énu%ﬁ’*ﬁﬂ:%MH&E’JtW] EBREAKBEEKERRNSEEEZY— 12
FEERRGERFINEEN IR - HPHEERR S EPEAT ARSEEN FEEBELEMR
ER 18.7%° ° EMAE Energy Star*ﬁ%ﬁﬂ’ﬂ%‘%éﬁﬁéﬁ:aﬂ& 63.7%" °

EmARFEE (Product As A Service)

Em EARE RRERECENREZ— HACKETHARNMS > TRBRAMERR
E—EhER a1 AR - ERNEERENILEEEEERERNEIRERBIES
A TREFESEHmMEIEERYFMIBNERMNETR * EMRHRS R © RIERREER
WA o ERTUFEHAIFNEEER R FRIRIEME MG S  ERBIRCENBIE o
BETBIRBIALSARETHSEERBERAMR > BAEREEATRENH)
TEEERSTIERRY @3 HEMEERESEER - KERZENEERT - 55R
FHREA EMRER KT G T RERIRMERZIRRE - REFNAE > BEURFRRY

EmEERENEEIER > MAIRAMMMAREERENIRT ° @5 EMEERBNXEN
RfR PR o

*EPEAT (Electronic Product Environmental Assessment Tool): 2X£EIBRE (EPA) HBEHEFTMFE (EEE) HEEH EFERBEENTETA » 818 150 14024 328 > 2

PIRERIRE o
SREELEW S EESEER | SRR R o

SEPEAT A B S AT EA S 2 a | SIRIRGIS RS R o
"Energy Star BB S LHEHS R | SEREISEHERE -

ITITREARIERN
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=T L
HE=FE/

HEERNENERPNELAREABNEESHNERMAZHESHZREG > FEEMAUSZ—EEEEF ° BUXZTARHEYRIINEREEL - ERESIEIL
FABBRL  BAORKEERHUBSLURDBIEE - RFIFBARAETaRESMHEY M FBILETHUERRSE * IRABRIERNE -

ZIkEIUL

EFEYMHRARHR LIERKRIOEYIR ° MOEGE —F2IXEFRERYVE S TEME > ABER 4500 BEXFEMEE * RItBZ AEFEREYEW o B—RREFLER
RN > EFEEVSESEENMEYE (Critical Raw Material) » FlMNF PRI EIFE 60 EEMAR LHTER * IRIKBFANMAMDRS * BEMEHEERE
ERFATREABRIRERE  FREOEERERRRRFRE  IIAAEARR - BESEEFEREYNEEBS 625 B35 HERSHERNEEME (GDP)

FtEBLEWKRERER * BT AR ZEFERNVEER SR  EMAIGEH T RIEEERZY  ERENRBIRECENEZRE -

BEREEELHEE ERTIEHETSEEQE  BUN » 365« hE -« NESH > B RENEREIWART - BRZRMATHE > EFERVBREZEREZE - &
BERERAR—FHHFREAOREENER  TAEREREREXEARBREREMIRIZSH - AEFREFERVERZERE  AKTESEERLLN ° FER
ATENEIREIEEE B BB A T S BR AR E FEU Responsible Recycling(R2) 1% ~ e-Stewards 1R EFRE - RMIFEITFERZ  BEAESHR
RIFRZR ~ TIRRIZEH  SSRAFERE  BILRFAERYAERENASANBNEEER  BRITERETIFERE -

ERBIZS © IR SHEE B IEEANERRNTIHERR * ERERH
BAMARTMBRER o FILERICEEFIEMEE * #HE) [BEBRMEUE
BFtE  ERMBEBENSFRWEREFEm  ERERRFHOKIESE 3C
FERRHOWARTS ° SO ERINER WA ERZTEGTURERBEE
BRI A SNFEFAEME o BRT FJIEREmFm 2N TRREEHUSE ; &

o
AERZEREBELENWEE  CEREFERFMIZAETVERRENGS o
fEE&RAK o
2019 FEBEPIKONARFEEELBIA 74% tHE™H * [EUEEA 10,000 BEHET 9
BEEY) > DIRBLEIRHERES ZLEH2 14.6%° P

‘BB ARNESEER | SEBEEEHEEE
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)il]]\Hoo
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FHE RV IRER B B

EERAREREHEFTHER  STEARESAIEELENREEEUNSHEEER  ARA TIRACENIRIZFRESEN  EEEBGILERSREBL I EEINES
£ RILKIREEEEERE > SR [T58) NEREE -

BEEMEEKRTERIAE

BEERYBERINENGE > RZEREREERN  EEEMETEAML - AEEHRRRREEERL > RATEEEEL
thIIZERERTER - FREERYD A REXBRVNASEEERZYNE - AEFXBERYIRFIEZAMEYIE - B 12
Mm%’ EHABRNDEETEKS 0 ZEaaRENEERTENR —REXEEYS LHZINERY) TERETE

ERDR  EZERWFRI B BHME @~ EARNBE D RARIEH TR

117

B AN

£ 2015 4FiE  HEERE P RO TEEYIISE > A UL SEFEWIEIS (Zero Waste to Landfill, UL ECVP 2799) 121 . AEERn
SIS R R BB TENE « BRI « S22 © MEEISIBRIE 0 2010 FRERE - m e
BOMAISEF > RBBETERABNEEYEY  TENEMLERE 12% > BETREEESRETRE o 2017 2018 2019
KEESIE

TRBHERFEEUREXEEE ' WKERIKBETERIR EKERTENEENRER AR AR EFEN - ERKEREREEA —RPNAEETEERAK
BUKRIRATMEAK > SERKERFZENEREZERERE * MENERTESENTSEEKER ° BRERKER -

RHEIKERZANER W IRAEABERLR LV KERRE » HATEERAIE LIETSIRER - KRERMELF R SERKERSHEAR M RIIEHECHE - I
TR FABERSR A /K BIWBF FARRT ° BIMOE /KA RIPREE AR AEFAEE Z A o

B ORE T EAMATN—AEK » BREBIHEEH A SN S K RIEAS  EI R AEA MR & o
178
2019 EFEIFAIEBEZEF > FKBEET—EREI 20% o [ |
2017 2018 2019

FA7kE Bl : ML
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RIFEBRENEKEZE ° HAR  ERMEMKIRIEEHRENRENF
B8 BETERHFIEOEREBEFR AT EIKERKRS (The Global Risks
Report) ’ #EimE it R ERNFIAEMEEMRINERA/)  BirREEEE
SHRFMEBGNEERS o RIELAHAZIME ° B’ REED (Ma
EERGE) RENEBRRIGEEEHNBR > FJiE F—HEEEREERS
BrEREET

RIEFZERPEEEEAMRETRENAETERTE  FMERHMNEHAERA
KRATEERT MEARE NIRFHEME TEASERE N - EHEZFE
R ENBERURMUBE R EMRNBEERBRAE > BARPTEICGE
BREREEE NREFEREXRBIAZAREEZRE L BLEEXENTE
N BARATERBEARSNEMRZEATRARES > HAKBEESHETE
Z 8% (Financial Stability Board, FSB) ##ify RiZERA I EBE R
% & ,Recommendations of the Task Force on Climate-related Financial
Disclosures, TCFDJ ’ EEHR -IBEREREEBIAIE « KK « AR

FIBHHERR o

BFRREZERSEEERB 2R > HRPHELRNERRE RS
AR EARRIRETE > AIRUEMEEEENARETERER

RARVRIBEM G ELMEEMN - ARATHEHNEEZFE &

PIREBIRAR I HAENE « SEREREREAE ° DNERNREDE o
RRABEAMEREIERENA « KBEX - ERBAEREEE > BB
ENAFEEBA R EENY - AN FEEEMEEERE > FLUPENER
KB ETEHER (Intended Nationally Determined Contribution, INDC) f#
AEP—EEE > S—ERIUECRBEMAER - LMEIBIED R HFE
ERFBER (Representative Concentration Pathways, RCPs)2.6 & 8.5
HIMAEEIR ©

°Large potential reduction in economic damages under UN mitigation targets, nature, 2018
B EANESE ST | SBERIEIEZHEREE -

4-10

e |EAWEO2016 #1#7E 2°C (RCP2.6) & 4°C (RCP8.5) TRIKEE RV A
b FRSIRIEEMEE © MR A TSR  BEARSMN
A4 -

e Energy Technology Perspectives 2017 #{&7E 2DS # * 2 EKAE TR A £ L
REBRSEIEM 3% B E 1.5% * FEBFUILEIIERBE  #OGAUER
2DS BZFTSRIR A IV EMAETRME » WAL I5IE TR BERR « B175
HE  SIEISEIRIRRE o

HHERNEAREEREKS ° AT EERRERRRE - SRiEfE
B  EHMITEIEE

o EMEMRT I EARORTE  FHERAMERIFAES ° RAEEEIR
ERME -

FRIEERT 2N ERERIERESHBBREEEBETRAM - ATEHES
IKAERME A CHIPERE > ANEABERTIS LRIERTE > EEES—A%EE
BINTEHEATNERN & 2R BISHBEIRNZESTE (Energy Star Program) * Bl
{& Energy Star &iB L ReAhR B REMR S EHMEEK » EREKIARFFIL—ZER o
EEMARAR 2019 FHHENELEEMR 100% FEEMEMR Energy Star
7.1 122 o BERUHFETIIEREEE 27% * [FIRFthES 2013 EMEZERT 34% o

2025 B1%50%

20197 K BE T
436,000mWh&E77;
WET B AMNER"

$1e3+=

2019

2018

2017

2013

RIREME
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o {HFEHE : FHEH RBATERMET * HEHEERCRERE
BN  HEHERETRRRGEE -

EREDITERE > KRG HEEIESREEIRMAENER
AKEZRER o 27 MHEREMEHRNGHE * RAOHNSIERME
BETRERERE ' HRER T2 EHEEEESH

o EE A ISO 50001 AEEEIEAL > B SEANRLE
HRGRE  BHREEAENE o

R 99% BRERESFBRBNMAEENEAER * HFAR
2015 FRIRE A 1SO 50001 SEIREE R4 ° &5 S FEAHIRR,
&R B REHERYE ° USERLD 1% NERFE
BER o ERMARIBIIMUNAREREFAME > B ET
BENRURERBEHIN > MEEERNTIRERERESERNA
THREVE RO ERIRIETE © 2019 FRM AR MG R
ERABAT—FEIEM 12% * BWEREEE 15% o FFIRREE
MEERRAEERUFTEERNET - HEREREHFRE
M’ 552%F CSR M@ih— “REREIRMREEIBRAE" o

BEZ (scope 1+scope 2)

18,000
16,000
14,000
12,000
10,000
8,000
6,000
4,000
2,000
2008 2017 2018 2019
M tonnes CO.e 15,594 12,443 11,749 13,185
W e 0% 20% 25% 15%

(BEEG) BFEE XE LEED SR A S REERTE

FERFME R OITHE ° EREMNRENEEASIEZ IIIAIER 2019 F 11 BIERXEER
F > W [FERPENEERE] LEED v4 BD+C( #i2ER4ER ) BEMARIEREE c EMESEMEER
Fmn o EEFELAIENERESNHNELSETRNVAHER > RAPEREZER
BEFRIT > MAEEREA > FMEAEBATRNTNAR ° EREWER  MEKG > 1

DRETERZENE 742 BEHMAEBA—RBERE  FEBEEL  SASmitRE
SHENRHRAIFEE X EZEE o

SELEGEAL TERRIFE

RV HAISTERF SRR ° BN AR SKEEENRE - HPIRBEBIE 5000 m2 AVt ZE
@’ ERE TR BAER  ERE T ESERINEE « HkRE > 8B BB SE
AMARAS > BEARAREEMEHT EEFRFREESNE ; BBSRERAKEEN
REM RESREEANEZRERBIR ; BESMEBREERRKOWRSR * ZAKERF
AR > a7 BEFTEABERNKEE » ENEIKEIREL LEED 228 55% MU E ° 5
SMER BN ABRH - REBMEMGEEURZEHRBES R RZSEIR > HD
HHRRGERAVASE » FILIIThAEEISER LEED v4 BD+C( #2545 ) SERE
BER-BTRRE - AR ARERELESEMNERE « RAERS - fIEESEREZE
MESHAEETEREIRKA ° SV ERBREN / Rk - AHZREAUER
HERT - ESEMPERFERS UEAEREREINES ° R—AREFREHRIEHNE
35% AE ’ FIL7TFESANNE SEREE RS FRAVEBGRDE °

(FEREII T RIR/MER]

EHETE © 13,311 m?

EYIERE L1668 T4 E

LEED hRZs : LEED v4 BD+C (Building Design
and Construction, #iEZE5ER )

LEED %4k : BE4k

4-11
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http://csr.asus.com/chinese/article.aspx?id=107

A |53 | BFAREE | MERIE | ARNAE | BISEE | BEMMENE | STRREHRBE | M EE8 | Mg

At | BERIGIRIRAEESE

MBS

AF EEFALHEERERZSHEBEARSZ ALY

A8 EERAHEERERSHZ AR
REEmMEWGLE

ET ]
1t
3n

SF #@E2019F12A31HENEH BEREFRFAIENEREWFER

5 2019FREREWFENRTERFARARENER @I URART R &
W EE

EPEATE RIFEIZEERE S

f3 HE2019F127310 BRI BLEBUSEPEAT - TCO BEIRRIRE B HRIVER
SRR

|

A 20195 A FRFEEPEAT TCO & EIRMRIZE B+ IR E AR B IUSEE
Energy StarEmE IR SLE

BF #HZE2019F12831H BEUEH LIS Energy StarfIE RS IKEE3E

B 2019FE A HREEEnergy StarfiE RIS WCFLE
EREAES R

gy SEENILE FOREE S B/ B S (R B 0 LBl B AR
T wmast
Ewlo

S8 019FHEERNEES

EEAEAR

THEEEERETEREEI3.79kWH/year’ M2019FE HE E#HE—FHANE 1’ UE
EE3 NTDIHEEHNEE
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HEREESR
HEBSNREEERERUEAS R ERESMECENREBYE o

HFHBEBRKEESEAEIHER ° SIS XKETATIHEAEHIRE « 18  BENUTEEME  #F LTk
FErg > fTIEEEHAEE -

R

IRRER S BB EE R B AR SDGs 3 17 HBHRF ° RAIKBESFRI « #iGRI% - FISEAIE © R HEs
FeniEHEBRNEKERR - BBRKENARERE ﬁ&%%m P IEEREE ~ FERIZ - SRS EH
EEARHEMEGRZENIFRE BIRIGHHRFRE  SENRBRELTSHEER -

B
PEMEEIREEYEEE PEL B ETREREES TR
100% s=raigiex nEtEHEE36m ANR"

B EHE R R TG BE
2600 A Zx 2 570/ VB = 5 BEHER 2013 £5 2019 £

bﬂﬁ%@%@%
100% e @8 &8 8188
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3
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FEREH R

SREKEREMRBEDRE > FERESIKEB 700 RIHEE
BafE SRERNTIRASHHER > TE2MHEHAN
hE BEOHHRAE e

BPERBRBEEE - (ERE] « RN ERRRAUE
B FREEEEX EERERRNEENERRH ° R
PIRAEIR ’ HEEERETXEERE X BERELEE -

HAESRZEE

BFTERBONRSGIEL > CXRBEB
60% 7Rt > KBEEREERR
HEEME RBMHEREERKEBIRARRE
P o R KARZEBERMIEAFET (National
Institute of Standards and Technology,
NIST 800-161) fitFEsE R G EIREE * TRk
BYI AR EIERAREERRE o

KB AMEREIEMREEE > IS 1SO
20400 K ABIREEEHE » UHAEHEZERS M
BEREE - BRI HGEHERFTRE &
BIEREE « THRIE B  BERSFEEN
FEAE - ZFTER  RIERATFEEEFK
BRI BIERE - 18~ REKEEER
B > AEH RIS EI T AEEE o

P
T3 N8 SNawe
Pl 37 <31

B =
W HitshE

W RASR{HAER
W JERASE(AER

<10(X)
. 10~100 (X)

O oo

VR

o S{FHEE o SHHIE5E) o RHIE5E)
AKE > o REIEH o BT e BT

e BT o RIF1R * RIFR
—
VR
sT o BEHAZE o EFRETE o EFRHAZE
. > L4 IE% ° IE%
B
—
VR

o HMERTR o BEREE o BEREE o EEEY)
BT p oo EEK o BEK o FEK

o BERE * EEEY) ° EEEY)
VR
AT o RBRLE o RBRLE
wiE |
A\ J
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BIEAEIREBBE = 5 B SGS BT BRERE K E TR (BAEZH) 1SO 20400 KAEIRIEEETAZ

BEECE BRI ET  BUS2IRE—E 150 20400 KIS S I A RGTIES _ ~
b cica g 7 o . IR B IR B R NS  BAS ST KEEE -
£ EEHE 0 AR EMEIREE IS EENE o T—S RS AR " e > TARE

‘E_l \|z Z y 2 ',ﬁ\:,._,\\" r,[ﬁ‘ = Ei:‘.z Ve = :
RSB AARTREL 5] » BRI EEET4E (Quarterly Business Review, QBR) Bt rBHaG RECERRBIFERNREARES
MBGORILE » N EERIRRE S TS K SE o o 100% BIRE AR A8 AR

o 100% FAERENS 1SO 14001 BER5T55
SMERRL R

22% 70%

85% 90% 97%
- I I I I I I

R EIRIS ARE LA 20134 20144F 20154 20164 20174F 20184 20194

100% 100%

[
FISRARE

AR S IR A0 [EE 105755 S 158 R LL 5l

KERBFREERE ~ A~ Kl H - IRFESN 0 RIRTEHIERIERE - 58
BEEFEEMAKE > RERFERBFEHRENEEEE  BRANT TSR
BRI IER SR ©
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eSS IR TR

2018 FERHEMNE IR XK (Responsible Business Alliance, RBA) F3RE8m ° 551 ~ IRIE ~ BB BEARREFEX KEZ EMHBNEERM - MM RBA 1T
AZEABT - BEYEETE - REEE REBE  HIRE  FENS TERR  $HEEESFRAZREBEILRAKMERNRER  SEHBIE 300 REXBESHEN/E
250 B EA TR R ° BITIRBEZ - BipEE RSB EREIE XA ST

RIS ERIINBFEMRATHEESESZE LETIREGE > BIB2EEREZEN 2018 FRASTEHEMBEE2ETE (full member) ° BIRHHEEREIEIR
I0r 0 FRGEEREBEANEEEST - BRFIUSIEREHRTARER « 1A PAS7000 « SAS000 1% » :TEEEMEMERITAXER > EHFES THL S THRRE °
LUEHMUNEIREEE  s|SaEEREatENT ST  —RITEKEHERE o

g SRR

HEEUMEEIEOS | FHEEES  FEAREE « RENGTE = @R o E— M B AEREGD
HISERIRERR  —IREARER  AR=BRMBREE © SEFDHHEBPIE © BRAM 1S0 9001 & S0 14001 E - EHEEBT
TARBSsE  BARE  BAEYE  CEHeSEIERL > STNE
BRERAS(EE o
PR BB H= PR B HERREE
S e R BEAREE EREHE e e L e
’ il - R HER S EREBETHREIE  £7A5RREERHEN " HR=5H
o BZEK o FEREK: o EEEMELG B ; P~ BREMEEEUXGEZ - MAEHERUNARSEREEE &
S0 9001+1S0 14001 WEEYE CEHE ST P A TR KEY - BEYELES c BARKEBEEEHREEST B8
. R SRR R R HER B WEEENEEAR  BRESAE BRI SAAEE
RS SBATEEEE -
o fRIATEZ o FERE ! S5 —REEER 4E b AT .
SEEEENE: BHERE R = IRER ARETE -
EFRUFTRAE KRB BESRA) FRFEFEHE (Quarterly Business Review, QBR) BRSE ~ Rz ~ £l ~ 3088 «

RBARI > BAABIEEE - RIFFE  FIRRRLEHESXERW
MARBEUEENRARESFNERKE R RRERNEREHGET
REWER > FBHERMETES] * HEHMERENS -
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{H RS X EARRL

RPE% T

FERBIE *ﬁff’;ﬂiﬁﬁﬁﬁﬁgﬁﬁééﬁ RESHSE T A « BZRE  IRFERSTE
Ko BiBRREREEN 20 XS RREREETERERZERRBE=FEMUR
Lt 1 Wgﬁmﬂﬁ HAFEFEHFLER - BXEZ2 RREESHER ; 1758
FHENBERLIRK ~ #18 ~ Bk « TRk - EIRMESREMNHERS - 2019 F
BISIEIZERRHEEN © 284 1 * 1BIBLLHI A 75% - D ERETBRELZEZER
FERZHREE - SEHAEZTIIGHRLHIWNTEFMT :

71% 68% 82% 78% 74%

HI fERE R B EBEERER

BPEMGHSZ M ERERFENS  RHEXEREM  BRERR
Ky o KHFEHE  MABKRKETHNES > 2o EE IB?EQEBEFTEE?%
RBA DIL:‘__I—TEE}_‘IIZ ?T"n % °

HE | ATIAIE | IBIBE

5-5

Ezmm FERL EEERREHE
. . . 22 )8R T B & R
BT REHEIA60/ )\ ; il
A TR BAECRTAE

EEEIERTAL

TR SAZ R USRI M
ESEARERE

YRR E —ER RN
B ERRpERR

HHEREIE RN

Mt AR A R

1T | EEMLREE | B TRRELFBIS | HEE | Mtk

= 4t 47T B 6 < A%%I‘ﬁggﬁﬁ
AKERBER BIEEER
EREERZEIET > 385 800 AKX ~ RetilBiE 36 EAXREB I HEREIER
HITREE o
400000 1000
300000 800
600
200000
400
100000 200
0 0
20134 2014%4F 20154  20164F  20174F 20184 20194
I REESHEERTAR — EZEKREAR

BEHrEE
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HIERERRE
SERESEAR (Responsible Minerals Initiative, RMI) BEE IR hIERIR
REHNEREZEREMIRAABEIERBEE  ERETEFIFEZFRIE
8~ 85 ~ 18~ SEWE * IREREEHES }aﬁﬁ@ﬁ@]@ » BB I IIEERIEE

EZEBVSHREE A BFZHEE (Conflict Minerals) ©

B85  ERBFERVEERLUEMK BEREEMEES « PREE
25 © BEIR - SCIRES « TR « BERTE - BREARBIFAEENSHERIEE
RERBSmMEEHENARFRE « RIERENTEETE - RIS SERERE
BUER E?T#E%FELDFREEXEEAAHJAWF&EUEFE  DUB R IETAERIG R B
ST~ HKAOEE - ERETL - BIRERERE -

ERKRIFLE S EBEBAAM (Organization for Economic Cooperation and
Development, OECD) SBEAEIRF * BEHEESFREREIEENH

e
aﬁﬂﬁ% P—
I EIRBEGE
PITEERMAT fE Fﬁ1‘*ﬂ§§jﬁ

22% 100%

97%

20134F 20144F 20154F 20164 20174F 20184F 20194

FEFIEH IS SRR IR L5

100%

FiE | RIRAEETE | KERIE | ATRE | BB

5-6

1T | EEMAESE | S TRHRELREE | e 5 | M

HPIDHER SR D M * TN ° RBEN ° R
10 EFEMEZRE o

VR IR B

“i?

"»\-\-l\.-

KSR ARR A B EMIRRE ° 2IK=D 22— HBREPIERIRE R HME KX
BBER > FEEAEIEEEERAK > 2019 FETREEHMASKIHEY AFERE
EIRHERE

HENGEMNREME > FRIVIASEREERBEEERSR ° ETFERNA
B TERMREGHRARMBERE K * SRR HAIHE 5 FRERE
IREREAEtE  EREEHBERASRGIRBRELS] > 2025 FEpL 100% $hHE
REESRABRMER o

tesh > HFEEFEMEARER > TRIIBHDERESHR  ZERHFERE
TIREERER > AAAEBRIEE  c E8AEHIERD ° ZANEFE
mIMNREH - AESRRFEHRERER FRER > BRAOFERIERASHE
BEEER  hFEHEEER

N
A ©
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RIRIR B B
HFRAESYMEER THEAIAHERER RNEEFE=@ExH > #R
EmiiGtnE  BEREREIT L2 CEYENEERE - Bi8RERER
EhSE 28 Rz AR HERETEREZERIRISGER  HEFSABEFEFE
SHEARES - BEIWABES ~ JF RoHS HIZEEEEM ; T8 &HIRK
HiE ~ @R ~ B4 « BIRILESRHERER © 2019 FEUSTERTAKLEE 1 1434 >
BIBLEBIZ 88% o DITERBEREH AT AHEFREERARARNEFIRZME
1A o PTATRIRAERERBERHNE - SHMEZ ISR ILEN TEAFAT :

90.3% 85.7% 86.3%

EEMEEERR SHEDARBHEERR ILEHIAL
EzmER FERK ERERNEHE
WARESERNE T DEREEE
ENHEBER TR BAXHER
RWTEREEEE  BEHREAENE
E=LY g
N =i i)
EEEERR
SREEMEEE
9 TEEARUAER  mysmmeRmsws

HNEEH RS

o RERAS « KER - BEEVERE

HEFESFHRER » ERikE DEEREET R SEER T ERERE)
B e Est KR EMEEE) BTHERES -

2019 FRERMBERIT :

* SEEIRHFN  THFEEUR

BERBEEE  REAKHREE SEERVEERE
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ASUS COMPUTER INC. Taiwan ASUS Computer (Shanghai) Co., Ltd. China
ASUS Cloud Corporation Taiwan ASUSTEK COMPUTER (CHONGQING) CO., LTD. China
ASUS Technology Incorporation Taiwan ASUS Technology (Suzhou) Co., Ltd. China
ACBZ IMPORTACAO E COMERCIO LTDA. America ASUS COMPUTER Czech Republic s.r.o. EMEA
ASUS COMPUTER INTERNATIONAL America Asus Czech Service s.r.o. EMEA
ASUS India Private Limited APAC ASUS France SARL EMEA
PT ASUSINDO SERVISTAMA APAC ASUS Computer GmbH EMEA
ASUS JAPAN INCORPORATION APAC ASUSTeK Italy S.R.L. EMEA
Asus Global Pte., Ltd. APAC ASUS EUROPE B.V. EMEA
ASUS SERVICE (THAILAND) CO., LTD. APAC ASUS POLSKASP.Z O. O. EMEA
ASUS MARKETING (THAILAND) CO., LTD. APAC ASUS IBERICA, S.L. EMEA
ASUS TECHNOLOGY (VIETNAM) COMPANY LTD. APAC ASUS BILGISAYAR SISTEMLERI TICARET LIMITED SIRKETI EMEA
ASUSTeK Computer (Shanghai) Co., Ltd China ASUS Ukraine (ACUA) EMEA
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103-3 EIE A SHIFTEE

302-1 EMAERIBEREFEE
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3023 BEREEE
302-4 A RETREFE

302-5 BEE R RBHRERF X
103-1 FREE R AR EER
Emast | 1032 EESHRHER
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E
i

305-5 RERBHERRE
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CSR /81 : fERE IR RREIBEE 85052
108 F IR NEAERE

ETHEFERE RS KEEN 5-7

CSR #83f : fERES IR S R EIBE E

CSR #1k : fEREIRE QRSB HAE

RIEEM HERSEERE RN 4-7,4-10
RESM HERSEEREREN | 41,4-1074-11
108FFR  NEVRIEBHR S FR50-52
RESE HERSCEERRTEN | 4-1,4-104-11
108FFR  NEVRIEHR S F#R50~52
RESE FERDEERERH 4-1,4-10~4-11
108FFR  NEVRIEHR S {5052
REEM HERSEERERH 4-11
REEM HERSEERERH 4-11
RIEEM HERSEERE RN 4-11
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CSR #8uf; : fEREIRERZEEBRE
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FERRARRE, N8R
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GRI 308
HIER
BRIERTE
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GRI 414
HIER
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103-1 REERFEREER
st | 1032 EEAHRHER
103-3 BEA AL

308-1 FRARBREREHER

308-2 R RHIRIZI R ME B LURFTIR
ERE91TE)

103-1 FREE R TEREZR
Emast | 1032 BEAHRHER
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EEHERE: SRR
TS FERE R

B HIER /A BB CSRIER,
100%TFFEERK

a. 229K MBI TIRIEE BTG
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o RER BEEXBRIEEET
HNREFHEEE Kl ERERME
BERE. AEELEYERES
#® RIEBEEFE,

d. R EE RN ERSEEAR
BEEOMIER, 100% 5T E

e. EHIERICSHEERIRIESE

BEARESE: ERAtERE
BEHESE  FEEAERE
BEAtRERE it
BEAURESE: (LRSS

a 229 RHFEFEITREMEER
BEREFT

b. 20K FER R B AR, 1T
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RETRRE
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103-3 EE TG BIEE BRI EEEREE 41~4-8 201-3 EFEAEFIE
6R1 301 : B i HEBHE 1B ER ANHBRE ABYEHRE o519 sog-ass
DRER 3011 RMKE RSN BRI A, RS 2014 REBRZAMBRE | FESEXHEEIER, EREEE
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BENER I S
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301-3 EIKRESR R ESH BEE ERCRRERET 48 EEREERL
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306-4 FEEY)EH
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102-13 A2 ENARE 202-1 EEEZES  FRAMHINEEASEEFEHREMREHFEILLS
AERCEHEET FANSHSHEENEE  EEAD TG L EELEEEENN T ErEEEE
SEUEGHE  BRARCEMEE(E  RARRCEIONESEEHEES - TRAEME - - "
ST BRTHERAS  LAREEESGENESH =
=y 1.04 1.04
[=af | 1.37 1.37
e 88 A2HIRNEES
* AEEPEMIMIESIRER S AESR  BRIBE
hERECEXERERLE (BCSD) ° ° CEEAS UEMBTAT  BFOSHEE / BHE / BRESERTEEBREMZEAN
SENEREETERSE °
INYEE AN 3 4TS ey —
SRR o 2022 HEERERLERSHERASKSIERBH LA
ERELALAY ° HIEEE
TREEEF S ° °
PEGERF I HE eI
hEREANSTATRSHE °
=¥ 100.00%
2t REN SIS °
R 60.61%
5t Sl L ° °
EM 68.52%
SEERIRHE °
31.03%
HEEADEA NS EEEGE ° “X
HEEA AR R A GE o B IR s 7692

T T g ARRRTFARMEER Y HE % KABZHE

(Respo’n\sible Business Alliance RBA, [ZEICC) * BREEIEME | AEREESERERNET  AESEEEARAARIRIR  EFISEHEERMRES
o ST Eas

SIERES 2 ARTEas:
’ . . Headquarter : ( 48R4k ) F0) ~ 4236 ~ BU/FU/CU Head( & ) U EFE

(Responsible Minerals Initiative, RMI,RCFSI) Overseas-Regional Offices : EHEE / iy (&) MLETE

ATBEEE 8T /58 (TWG) ° Overseas-County level Offices : EME ~ &/ il (B ) ULEEE

THEERE TAEREBTNEES TENE > BABERRY  SRMAEEERE



A |50 | FARER | KERE

401-1 ZFHAER ~ MR Bt E 85 i S THRERS TR LS
FEREE

Bl . s
e s e SRS
<30 287 31.92% 232 35.80%
HES T ASEERE | 30750 230 7.17% 110 7.19%
>50 2 1.59% 0 0.00%
aE <30 230 25.58% 162 25.00%
AR E T ASBLAEZR | 30750 505 15.75% 193 12.62%
>50 11 8.76% 1 2.30%
<30 383 56.50% 163 36.40%
MESTABERAE | 30~50 106 8.41% 39 3.45%
>50 0 0.00% 0 0.00%
I
<30 361 53.22% 167 36.55%
BB T ASELUREE | 3050 197 16.18% 139 12.20%
>50 1 6.67% 0 0.00%
<30 11 19.13% 12 21.24%
MERSTAMERAR | 3050 26 9.77% 16 7.49%
=3 >50 3 4.69% 0 0.00%
<30 29 50.43% 21 37.17%
BB T ASELUREE | 30750 69 25.94% 40 18.74%
>50 9 14.06% 3 5.04%
<30 107 40.84% 62 27.37%
MEEBT ASEEAZE | 3050 135 15.50% 55 13.22%
>50 5 11.11% 2 16.67%
8K <30 140 53.44% 109 48.12%
BER B T ABUEURENER | 30750 229 26.29% 91 21.88%
>50 4 8.89% 5 41.67%
<30 69 23.08% 38 22.55%
FES T AZEMRAZE | 3050 106 12.35% 49 11.89%
- >50 6 9.23% 1 1.43%
<30 73 24.41% 54 32.05%
BERE T ASEBIREIZE | 30~50 149 17.37% 73 17.72%
>50 7 10.77% 6 8.57%

FRERERTETIE (X)) TERX=BEEZEREDMERS (1) EAY/ FRZEFHRERS (1) HERAH

*REREME () METRBHR=BFEZFRERS (L) WRBAY / FRZFREMS (&) EERAR

| AENAIE | BRIBE(E | BRGNS | STRREHABE | HEE | Mg

401-3 2R

EENHEE

HE BHE Bt o
20194 P A B EEBIEH A Y 671 402
2019 BRI S B ERRIEH I AM 8 40
M2019E B R REHBERAY 6 31

a8 2019E BB ERET BERE 100% 78%
F0195 R EREH RERH 128 AR 3 27
20195 BB EREH B RER 100% 90%
20194 A RS A RSO A B NA 509
2019E BIRERE S RERETHAK NA 164

- 2019 B R EFHERAK NA 148
20195 R BMEHBERE NA 99%
F0195 BB EREH BERT12EE AR NA 139
20195 L BREFHBEEEX NA 70%

* aEEMELSMEERA B RERIEHHIE © SRISE

“HERERESREE / ERERTR A FtESEHT

* A HREEEE A BMRA = 2017 £ 2019 =ZFRAFHFER  BERNBSZET AR

B () MERE=FLERFHERERN 2019 FERZ S (X)) EETAY SEBREHEER 2019 F1&
B2 5 (%) AT ABX100%

“B (%) MBEX= 2018 FEABLEHEHER R 2019 F6 12EBAZ% (%) EET AR 2018 FEE
REBREREHERZS (L) BT AZX100%

403-9 R EE

2019 FEFAERAREEMIGEILCENS  BEGESHREENT ¢
EEQEE: BT

1= S £ od i
STHEESTAH 6217 4091 2126
BEEEETH 0 0 0
G ESETLEE 0 0 0
BRENEEEEH 0 0 0
BRENBEGEILX 0 0 0
EIEGE P S e 0.33 0.25 0.48

2019548 T 1EBFEN:12,169,144
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EEAEE  AiEH 404-3 EHRER BN RBEZERBZNET AL
I‘;E £&®=
(=] 22 B k=g = Ei@
i) METES METEZEX
SR T AR )30 100 13 BMETESERIA TUHETEIEZLG
B eI 0 0 0 - —fRET 91.80% 92.09%
BEGEFETIEE 0 0 0 o BIEMEE 93.77% 97.20%
BENREGEH 0 0 0 —RET 88.30% 97.14%
BENBEEELE 0 0 0 i prepm— 99.75% 99.43%
AlAER 2 G E LR 0 0 0 e 100.00% 100.00%
2019448 T 1EBS B4 471,456 - . . .
<38 > BIERE 100.00% 100.00% * FHIABRBEER
1L U ESERE S ETHRIEER —m®RaET 100.00% 100.00% 1 BEaEdULEEE
LEEANHEE  (1BAZ++12 BAR) /12 UEFEFAE  MEREAREHR BX po— 5 5 2. BHRERAR (HEAS - EERE)
3 BEEFEC K | (FEC A/ MTH )X1,000,000 il 100.00% 100.00% 3 fE%E  mEE
4 RENBEEEY  NEBEKRREE o —®RET 100.00% 100.00% 4. IR AR AR L ECHEE
5. BEMBRZSELE | BENBEGESHEE | (BREESAY/ T )X1,000,000 (FEFETAZ) ERlEL RIS poa— N y 5. SLAMRHTA
6. AT MEBEY | HBRE (FEARAKENEIIA) =EER 100.00% 100.00% 6. BB
7. AlaER 2 BB ELLE | (TIaiEE S/ 48106F )X1,000,000
8. TYEBSMGHE © (1 BAMXL AITIERBX8)+ -+ (12 BAMX12 BIERH X8) N o .
BRAEE < ASUS( SERRTAS )  UTC( EREMATRIR ) 412-2 8L N EABRAZ S B4R B T AR 8 R 23l EE 151
EREME
. | = b ] P = 7 44 f=r ] . ) )
4OE4E1.$fﬁTESJ&EI*E?I:%*EZE{MEIE:Fi’JXn}“ﬁgy chiE =i T B ~ 6 ~ chEs
N 2| 48 5FEN 6270 3461 672 1851 1828
BT ETZNREE
BN E
13 16.48 ’J\é&éggﬁiﬁﬁﬂﬁ 99.73% 98% 96.42% | 94.56% 97.83%
o e 7% 16.61
- —mRET . = = =
s i o (EYBHRRF LHATRBECEFRITERBEZ2RATAR
B 1729 EETERBZ22RETHETIURPUL > KA =EH—FEZER !
- o o o s
—MRE .
I " e ER—MET 2R—MET
AR SR 2.12 FE [ Ehl EB—HRETAR (AN) zawigy ??ﬁlﬁﬁg) FEhs (gﬁﬁzﬁ\m)
—fRET 5.60
: - B . 2019 5,426 1,481,000 1,173,000 A
o —RET 6.44 2018 5,908 1,359,776 1,086,047 * e BEARE T AR
BTHER p— o i = 2H—MRETAH
ERE 587 B —FEIER 482 121,224 86,953 * PSR 6 BE AT
—MET 451
e BIRMEE 5.03 vy — © =
x F SREHBITEZ BT AR
ATEn prem— 631 i i A BRiM ~ JEM ~ iR 2R
—RET 331 130 -
181 %EZE o = “fé%ﬁ;@ulg 0.00% 70.76% 24.00% 0.00% 22.00% 21.41%
B FEM~RER =
—mRET 2.83
BTER
B 4.95
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Ft#k= SASB Index

KRS 1RIEEEA

EmBENRE

TC-HW-230a.1 | REBEMEBEMNZEZ ARERAEES X AERE ENREEE 3-5
TC-HW-330a.1 2HKETR()EER -QRWAEMG)MEREMETI Z 4R BE DL SASB Index c-2
TC-HW-410a.1 | EMAEIEC 624TARRREFMEZ FE B RIEST BROEEERSRE 4-3
TC-HW-410a.2 | EmMNSEPEATIREREEERZ FEWE DL RIFEE BIREEEERSE 4-7
TC-HW-410a.3 | EMFTEEnergy StarfREERZ EERBT DL RIFEMT BIRCERERST 4-7
TC-HW-410a.4 | EHEREMELINES; ROWEESSGRFEEEREERDL RESF BREOEEERET 4-8

A EIE

F—PEHEREHITRBATEZ (Validated Audit Process, VAP) i [E1 & /&% 1h 2 it

HW-4308. ASB | :
TOHWAS0AL | e im0 T A b (2) S (AR T (b) S BT TS SASB Index ©2

TC-HW-430a.2 SE—PEMHIER (1) RBBERBASRENTEIZTIZ(VAP) R FEZZ R A DL’ SASE Index s
DU (2)F6r 245 5R 1S (a) ERTRK A (b) HEGRKAIEER

YIEHEES

TC-HW-440a.1 | FAIEFARARYE (critical materials) AR EIE SASB Index Cc-2



N |50 | BEREE | ERE

TC-HW-330a.1

BT (1) EEE - 2) &MAEM 3) FARME T ZERNEA
ANy

2% ik Bt
BIEE 25% 75%
KT AE 17% 83%
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SGS TAIWAN LTD.’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE
ASUSTeK COMPUTER INC.’s CORPORATE SOCIAL RESPONSIBILITY
REPORT FOR 2019

ASSURANCE STATEMENT

NATURE AND SCOPE OF THE ASSURANCE/VERIFICATION

SGS Taiwan Ltd. (hereinafter referred to as SGS) was commissioned by ASUSTeK COMPUTER INC.
(hereinafter referred to as ASUS) to conduct an independent assurance of the Corporate Social Responsibility
Report for 2019 (hereinafter referred to as CSR Report). The scope of the assurance, based on the SGS
Sustainability Report Assurance methodology, included the sampled text, and data in accompanying tables,
contained in the report presented during on-site verification (2020/03/17~2020/5/26). SGS reserves the right to
update the assurance statement from time to time depending on the level of report content discrepancy of the
published version from the agreed standards requirements.

The information in the ASUS’s CSR Report of 2019 and its presentation are the responsibility of the
management of ASUS. SGS has not been involved in the preparation of any of the material included in ASUS’s
CSR Report of 2019.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of
verification with the intention to inform all ASUS’s stakeholders.

The SGS protocols are based upon internationally recognized guidance, including the Principles contained
within the Global Reporting Initiative Sustainability Reporting Standards (GRI Standards) 101: Foundation 2016
for accuracy and reliability and the guidance on levels of assurance contained within the AA1000 series of
standards and guidance for Assurance Providers.

This report has been assured using our protocols for:

« evaluation of content veracity of the sustainability per ir ion based on the
determination at a high level of scrutiny for ASUS and moderate level of scrutiny for subsidiaries, joint
ventures, and applicable aspect boundaries outside of the organization covered by this report;
AA1000 Assurance Standard (2008) Type 2 evaluation of the report content and supporting
management systems against the AA1000 Accountability Principles (2008); and
evaluation of the report against the requirements of Global Reporting Initiative Sustainability Reporting
Standards (100, 200, 300 and 400 series) claimed in the GRI content index as material and in
accordance with.

The assurance comprised a combination of pre-assurance research, interviews with relevant employees,
superintendents, CSR committee members and the senior management in Taiwan; documentation and record
review and validation with external bodies and/or stakeholders where relevant.

Financial data drawn directly from independently audited financial accounts, Total Impact Measurement and
Management, Social Return on Investment assessments and, and Task Force Climate-related Financial
Disclosures has not been checked back to source as part of this assurance process.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than
140 countries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; environmental, social and sustainability report assurance.
SGS affirm our independence from ASUS, being free from bias and conflicts of interest with the organisation, its
subsidiaries and stakeholders.

TWLPP5008 Issue 2005

The assurance team was assembled based on their knowledge, experience and qualifications for this
assignment, and comprised auditors registered with ISO 26000, ISO 20121, ISO 50001, SA8000, RBA, QMS,
EMS, SMS, GPMS, CFP, WFP, GHG Verification and GHG Validation Lead Auditors and experience on the
SRA Assurance service provisions.

VERIFICATION/ ASSURANCE OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the
information and data contained within ASUS’s CSR Report of 2019 verified is accurate, reliable and provides a
fair and balanced representation of ASUS sustainability activities in 01/01/2019 to 12/31/2019.

The assurance team is of the opinion that the Report can be used by the Reporting Organisation’s Stakeholders.
We believe that the organisation has chosen an appropriate level of assurance for this stage in their reporting.
In our opinion, the contents of the report meet the requirements of GRI Standards in accordance with Core
Option and AA1000 Assurance Standard (2008) Type 2, High level assurance.

AA1000 ACCOUNTABILITY PRINCIPLES (2008) CONCLUSIONS, FINDINGS AND RECOMMENDATIONS

Inclusivity

ASUS has demonstrated a good commitment to stakeholder inclusivity and stakeholder engagement. A variety
of engagement efforts such as survey and communication to employees, customers, investors, suppliers, CSR
experts, and other stakeholders are implemented to underpin the ol ization's ing of

concerns. For future reporting, ASUS may proactively consider having more direct two-ways involvement of
stakeholders during future engagement.

Materiality

ASUS has established effective processes for determining issues that are material to the business. Formal
review has identified stakeholders and those issues that are material to each group and the report addresses
these at an appropriate level to reflect their importance and priority to these stakeholders.

Responsiveness

The report includes coverage given to stakeholder engagement and channels for stakeholder feedback.

GLOBAL REPORTING INITIATIVE REPORTING STANDARDS CONCLUSIONS, FINDINGS AND
RECOMMENDATIONS

The report, ASUS’s CSR Report of 2019, is adequately in line with the GRI Standards in accordance with Core
Option. The material topics and their boundaries within and outside of the organization are properly defined in
accordance with GRI's Reporting Principles for Defining Report Content. Disclosures of identified material
topics and boundaries, and stakeholder engagement, GRI 102-40 to GRI 102-47, are correctly located in
content index and report. For future reporting, it is recommended to have more descriptions of ASUS’s
mechanisms for monitoring the effectiveness of the management approach for each material topic.

Signed:
For and on behalf of SGS Taiwan Ltd.

o

:;.E('z«a AA1000
(zﬁ;, Licensed Assurance Provider
W ooos

David Huang
Senior Director
Taipei, Taiwan
20 June, 2020
WWW.SGS.COM

TWLPP5008 Issue 2005
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